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never leaves any telltale odor of 
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3. ZONITE promptly washesaway 
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4. ZONITE may be used as directed 
as often as needed without the 
slightest risk of injury. 

5. It leaves the vaginal tract so 
dainty and refreshed. 

6. Inexpensive. ZONITE costs 
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Lange and Weiner’ suggest the term 
“hyperkinemics” to describe preparations 
such as Baume Bengué which produce 
blood flow through a tissue area. 

They point out that hyperkinemic 
effect, as measured by thermoneedles, 
may extend to a depth of 2.5 cm. 

below the surface of the skin. 


In arthritis, myositis, muscle sprains, 
bursitis and arthralgia, Baume Bengué 
induces deep, active hyperemia and 
local analgesia. Systemically, Baume 
Bengué promotes salicylate action against 
underlying disease tactors. It provides 
the high concentration of 19.7% methyl 
salicylate (as well as 14.4% menthol) 

in a specially prepared lanolin base 

to foster percutaneous absorption. 
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I. Lange, K., and Weiner, D.: J. 
Invest. Dermat. 12:263 (May) 1949. 


Available in both regular and mild strengths. 
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For Humanity... 


for Country... 


for Self... 


—serve as an Army Nurse! 


An Army career satisfies in a// ways! It 
is satisfying for you professionally. As a 
part of your normal activity you have 
learning opportunities. These enable you 
to do the most for your patients by 
consistent improvement of your own 
skills. You also serve in fine, well- 
equipped Army hospitals. 

And the work you accomplish benefits 
your country directly ... because each 
soldier returned to duty strengthens the 
nation. That’s why you begin your career 


as an officer among officers, enjoying 
equal standing and privileges with other 
Army professional people. 

Your career is satisfying from every 
angle... personally as well as profession- 
ally. Travel, new friends and an officer’s 
salary give you ample opportunity to 
broaden your horizons. And in addition 
to your other officer benefits, you enjoy 
a 30 day paid vacation yearly. 

For a rewarding career, consider your 
future as an Army Nurse. 
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The Surgeon General, United States Army 
Washington 25, D. C. 
ATTN: Personnel Division 


Please send me further information on my opportunities 
as a Nurse in the United States Army. 
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Name 
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L. 





U.S. ARMY 
Nurse Corps 


Address 
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HE infant’s perineal area is constantly ex- 
Tpcecd to many factors conducive to irrita- 
tion. Keeping the skin of this area soft and 
supple is a frequent pediatric problem. 

Johnson’s Baby Cream is an ideal protective 
agent which, when used routinely, prevents 
chafing, chapping and similar conditions. 


Its ingredients are carefully blended to sup- 
ply sufficient amounts of both moisture and 
oil to the skin, helping it to resist the irritant 
effects often caused by urine, heat and other 
factors. 


This highly emollient, non-medicated cream 
is specifically formulated to meet the most 
exacting professional requirements. 


Johnson’s Baby Cream 
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when an ill wind blows —~— | 


remember the advantages provided by an anal- 
gesic like Anacin Tablets to reduce the fever 
and relieve the miseries of a common cold. This 
skillfully compounded tablet offers rapid anal- 
gesia and prolonged relief, ease of oral adminis- 


tration and economy. Anacin Tablets, packaged NACI 
in convenient sizes are available at all phar- always... A . | 
macies for patient convenience. 7 


WHITEHALL PHARMACAL COMPANY, NEW YORK, N. Y- 
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Patient Centered 


Dear Editor: 

Before retiring last night 1 read 
your candid editorial on the totem 
pole (November). Let me tell you 
now, you have hit the nail on the 
head! At last someone reveals what 
is the matter with the nursing pro- 
fession. I have known it for a long 
time, and, oh, how it pleases me to 
hear my old students tell me they 
were so glad I taught them to re- 
member that the “patient” was the 
reason for the nursing profession. 

ELIZABETH M. Miney, R.N. 
PITTSBURGH, PA. 


Isolated Case 
Dear Editor: 


As a lay person devoting much 
time to the recruitment of nurses, I 
find your magazine loaded with up- 
to-the-minute background material 
for use in talks, lectures, and ques- 
tion and answer sessions. 

Any young lady who is a nurse 
should be extremely proud of her 
uniform, her profession, and_ her 
standing in the community. Ap- 
parently, however, some grow bitter, 
as is suggested by Helen James’ 
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letter in your November issue. For- 
tunately, the great majority of nurses 
realize the good that comes from a 
solid organization like the ANA (and 
the NLN), and are proud enough of 
their education and _ professional 
status to be members of the organi- 
zations that are improving nursing. 
If I thought Helen James’ attitude 
reflected that of one per cent of other 
professional nurses I would not take 
issue with her letter . . . I would 
not, because I would not have taken 
an interest in the nursing profession 
to begin with. I am thankful that 
Helen James is an isolated case. 
WILLIAM W. GrIGsBY 
KANSAS CITY, MO. 


Refutation 


Dear Editor: 


After reading “Why I’m Not a 
Joiner” I cannot refrain from ex- 
pressing my feelings about member- 
ship in ANA and all other profes- 
sional associations. Having known 
and enjoyed for many years the 
privileges and advantages which 
membership affords, I feel that we 
must have failed somewhere in our 
educational program of student 
nurse training in inculcating in the 
young nurse ideals, standards, and a 
sense of professional pride. 

Miss James feels that ANA had 
nothing to do with the salaries nurses 
now enjoy because nurses’ salaries 
automatically follow the trend. Has 
she stopped to consider that indus- 
trial salaries have, in most part, 
reached the present level through 
the efforts of organized labor? And 
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whether she will acknowledge it or 
not, nurses’ salaries and working 
conditions are at the present level 
because of the efforts of the nursing 
organizations. 

Miss James also states that as long 
as she cannot have a vote, because of 
her inability to attend meetings, etc., 
to prevent the adoption of policies 
which she does not approve, she 
wont contribute to their . support. 
We all pay state and federal taxes 
and are given the privilege of voting 
in state and national elections. I 
personally always exercise that pri- 
vilege, but if the opposition party 
wins the election and I do not ap- 
prove of their platform, as an Amer- 
ican citizen I try to accept defeat 
and go along with the majority. If I 
am in the minority there is always 





the possibility that J may be wrong. 

She is not willing to pay $20 to 
$30 to be classed as a “professional.” 
I wonder if she would like to give up 
her R.N., and be classed as a prac- 
Isn’t her 
professional rating worth $30 a year? 


tical nurse or nurse's aide. 


I am sorry for any nurse in the 
profession who shows such lack of 
knowledge of our professional or- 
ganizations. It is characteristic to 
criticize what we know little about. 

Vesta M. MILter, R.N. 


LANCASTER, PA. i 
Professional Pride 
Dear Editor: 
Helen James’ letter was a very 


challenging and intelligent declara- 
tion of her position regarding mem- 
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bership in the ANA, and has no 
doubt struck a responsive and sym- 
pathetic note in the minds of many 
readers. In my opinion, the most one 
can say against her indictments is 
that valid though they may be they 
do not show sufficient cause for re- 
jection of her professional associa- 
tion. For no matter how ineffective 
and valueless such an organization 
may seem to be, it is better than 
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Marcelle Cosmetics Inc. 
1741 North Western Ave., Chicago 47, Illinois 
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PROFESSIONAL SALES CORPORATION 
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| nothing. 
| Perhaps I should break in at this 
| point, and state that I am not a 
| nurse—and my only. qualification for 
airing these opinions is that for 
twenty-five years I have been the 
husband of a nurse. (She is a mem- 
ber of the ANA, incidentally. ) 

I am a craftsman affiliated with 
a building trades union, and assure 
you that I realize fully the value of 
a representative organization. My 
union is indispensable to me. By 
reading articles and letters in the 
magazines devoted to the interests 
of nurses, I have formed an opinion 
of the ANA, and it is not too favor- 
able. I think it is weak and inept. 
But that is not sufficient reason to 
condemn it. 


Its condition simply 
calls for a transfusion of new mem- 
bers and new dollars. Every work- 
ing nurse should be a member of the 
ANA—but not merely a dues-paying 


member. She should be an active, 
loyal, articulate, and supporting 
member. This is the life blood of 
any organization, without it 
there can be no healthy existence. 

It is disturbing to see so many 
letters stressing the irhportance of 
the “professional” aspect of member- 


and 
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Dosage: Adults: One teaspoonful initially followed 
by another teaspoonful in one hour. Thereafter 
one teaspoonful three to four times daily. 


Children: One-half adult dosage for those 
6-12 years old. Children under 6 years 
according to age or body weight. 


*Exempt narcotic. 


Coricipin,® brand of analgesic-antipyretic compound, 
CuLor-TrimeTon® Maleate, brand 
of chlorprophenpyridamine maleate. 





ship in the association, implying— 
if not openly declaring—that any con- 
cern with its collective bargaining 
potential to improve working condi- 
tions is degrading. 

Who will deny that the economic 
factor in the nursing profession is 


deterring students from entering 
nursing schools, with a_ resulting 
shortage of competent nurses and a 
corresponding problem in providing 
nursing care for the hospitalized 
patient? I sometimes wonder about 
this pride of professionalism, and 
how much it may be justified. Too 
many nurses say, in effect, “How 
wonderful, I’m a nurse.” Too many 
doctors say, in effect, “Youre a 
nurse? So what? Bring the dressing 
cart up to 302, and make it snappy.” 

It seems to me that a nurse has 





two professional loyalties, one for her 
patients, and one for her sisters in 
uniform. It should follow then that 
she should take an honest and hon- 
orable pride first of all in giving her 
patients the best care and sympa- 
thetic understanding she can; and 
then such counsel and united action 
as may be helpful to her profession. 
However, any action undertaken by 
the individual nurse—unless it is col- 
lective action—is ineffectual. Hence 
membership in a representative or- 


ganization is indicated. And the 
American Nurses Association, des- 
perately needing every registered 


nurse, is at every nurse’s service. 
When all of our nurses, or at least a 
large majority of them, have fulfilled 
these obligations, it will be time to 
take honor: able pride in their pro- 
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It is a well-known fact that psori- 
asis is worst in winter, and that re- 
missions at this season are rare. Yet 
RIASOL is equally effective in cold 
and warm weather. 

Now is the time to give RIASOL 

| the acid test in psoriasis. Try RIASOL 
when the task is hardest, when freez- 
ing temperatures aggravate the itch- 


ing and skin eruptions. 

In most cases the skin patches of psori- 
asis clear up in an average of eight weeks 
under treatment with RIASOL. If you start 
your patient now, he may see satisfactory 
results before spring. 

Clinical studies show that RIASOL clears 
up the cutaneous lesions of psoriasis in 
many cases after other treatments have 
failed. 

RIASOL contains 0.45% mercury chem- 
ically combined with soaps, 0.5% phenol 
and 0.75% cresol in a washable, non- 
staining, odorless vehicle. 

Apply daily after a mild soap bath and 
thorough drying. A thin, invisible, econom- 

| ical film suffices. No bandages required. 
After one week, adjust to patient’s prog- 
ress. 

RIASOL is supplied in 4 and 8 fid. oz. 


bottles at pharmacies or direct. 
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fessional status; and they will have 
regained the high regard that has 
been wavering in the mind of the 
general public. 
DoucLas INGERSOLL 
SALT LAKE CITY, UTAH 


Uniform Insignia 


Dear Editor: 


I was greatly interested in the ar- 
ticle in November’s R.N. relative to 
the insignia for both registered and 
practical nurses which has _ been 
adopted by Missouri, and the news 
item which tells of a Kentucky law 
which provides for an identifying 
insignia for the licensed practical 
nurses of that state. 

It is of particular interest to the 
Registered Nurses Guild #312, 





AFofL, which I represent, as for 
the past several years we have in- 
troduced legislation which would 
provide just such identification for 
practical nurses, but said legislation 
has been bitterly opposed by various 
and sundry groups, with the New 
York State Nurses Association de- 
nouncing it as “discriminatory.” The 
writer cannot help but wonder if it 
is the bill which they oppose, or the 
organization which has sponsored it, 
namely the Guild. Be that as it may, 
we will continue our efforts to have 
our proposed bill become a law. 
There used to be a saying to the 
effect that “I’m from Missouri, and 
you have to show me before I'll be- 
lieve it.” Well, it would appear that 
Missouri has shown us that it can be 
done, and that we would do well to 
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During illness, 
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being of the patient. The thorough 
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Since glass, like wood, changes with age, thermometers 
need to be “seasoned” before release. Every B-D Thermometer 
is kept for four to six months in seasoning vaults before final 
rechecking. This eliminates the possibility of inaccurate 
calibration, and assures accuracy and dependability. 


Each B-D Thermometer undergoes 70 operations, including 
36 inspections and tests, before final certification. 


B-D BECTON, DICKINSON AND COMPANY, RUTHERFORD, N. J. 


8-D, T.M. Reg. U.S. Pat. Off. 











follow suit and put an end to the 
bewilderment and confusion which 
exist at present. 
Nan T. Cumine, R.N. 
NEW YORK, N.Y. 


Emblemitis 
Dear Editor: 

How anyone can be _ juvenile 
enough to think that an emblem, 


such as the Missouri nurses are wear- 
ing [R.N., Nov. 1954], need distin- 
guish a registered nurse I, a regis- 
tered nurse, cannot understand. 

If any nurse feels that she is being 
mistaken for another hospital auxil- 
iary, guilty conscience must be the 
cause. At a glance, the R.N. may 
resemble any other hospital person- 
nel, but I think that any patient, doc- 





tor, visitor, or what have you, who 
is in actual contact with the nurse 
should distinguish by her professional 
attitude and intelligence whether she 
is the nurse in whom they should 
confide, whether she be practical, 
registered, or otherwise. 
And to use the emblem as a con- 
versation piece is, I repeat, juvenile, 
I realize I have no right to voice 
my opinion on what the ANA or dis- 
trict organizations decide, when I do 
not attend meetings, but I would like 
to state that I agree with the letter 
writer who explained why nurses do 
not belong to ANA. To pay dues for 
an organization to think up things 
like another R.N. identification em- 
blem is not worth the money. 
LuciLLE EMMERICH, R.N. 
SAPPINGTON, MO. 
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Dieters! “Dessert time” 


can be the “sweetest” 
time of day! sia 
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* LOW CALORIE 
| dessert 


sweet--but sugar free! 






Delectable D-Zerta, made by the makers of Jell-O, comes in six 
| delicious flavors, delightfully sweetened with saccharin . . . it is carbo- 
hydrate free... and it costs about 4¢ a serving! D-Zerta is a real pick- 
up for patients on low-calorie, low-carbohydrate diets. Only 12 calories 
a serving! D-Zerta is now available in the dietetic section of grocery 
stores! New package of two-portion envelopes gives complete nutrition 
information plus exciting new recipes. 


| Made by the makers of JELLO A Product of General Foods 


Jell-O and D-Zerta are registered trade-marks of General Foods Corporation 
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EXTENSIVE CLINICAL TESTS BY DOCTORS PROVE 


Clearasil Medication 
EFFECTIVE FOR PIMPLES 


(9 out of 10 cases cleared up or definitely improved) 


SKIN-COLORED .. . hides pimples 
while it works 


CLEARASIL is the new-type scientific medi- 
cation developed especially for the 
treatment of pimples. Doctors and skin 
specialists have proved its effectiveness 
in controlled clinical tests. In these tests 
on 202 patients, 9 out of every 10 cases 
were cleared up or definitely improved 
while using CLEARASIL.* 

And in day-by-day use thousands of 
nurses, too, have experienced and ob- 
served the amazing effectiveness of this 
new medication. 

CLEARASIL combines sulphur and resor- 
cinol in a revolutionary greaseless and 
quick-drying base that works to dry up 
pimples. Antiseptic, stops growth of bac- 





teria that can cause and spread pimples. 
Skin-colored...hides pimples while it 
works...ends embarrassment. Pleasant to 
use. Won't stain clothing or other fabrics. 

Each package contains an authorita- 
tive, helpful leaflet on general skin hy- 
giene and living habits. You can recom- 
mend CLEARASIL with confidence. 59¢ and 
98¢ at all druggists, with money-back 
guarantee of satisfaction. 

For FREE PROFESSIONAL SAMPLE and 
copy of clinical report, write Eastco, 
Inc., Box 12-RNP, White Plains, N. Y. 


* Original clinical reports in our files 
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- Phospho-Soda @a)° 


A laxative of choice for half-a-century 





PROMPT 


THOROUGH 





Purgative: 4 teaspoonfuls or more before breakfast. 


Aperient or Mild Laxative: 2 teaspoonfuls before breakfast or, if indicated, 
before other meals. 


Administer in one-half glass of water, followed by second glass. 


Phospho-Soda (Fleét) is a solution containing in each 100 cc. sodium biphosphate 
48 Gm. and sodium phosphate 18 Gm. 


C. B. Fleet Co., Inc. * Lynchburg, Virginia 
‘Phospho-Soda’ and ‘Fleet’ are registered trademarks of C. B! Fleet Co., Inc. 


Also Gentle... Prompt... Thorough 
THE FLEET ENEMA 
in the “squeeze bottle” disposable unit 
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POWDER 


The vaginal acid reaction is an important factor 
in preserving the normal vaginal flora and in 


4 suppressing the growth of undesirable invad- 
~ ers. It is rational, therefore, to use cleansing 


and-+therapeutic applications with an acid pH. 
Massengill Powder in the standard solution 
has a\pH of 3.5 to 4.5, approximating the 
acidity of the normal, healthy vagina. 


Massengill Powder solution provides a vag- 
inal douche that is cleansing, soothing, deo- 
dorizing, and highly useful as an adjunct in 
the treatment of many pathological conditions 
of the vaginal tract producing leukorrhea. Be- 
cause the solution is nonirritating, it can be 
used for routine feminine hygiene. Its clean, 
refreshing odor makes Massengill Powder ac- 
ceptable to the most fastidious patient. 


Massengill Powder contains: Boric 
Acid, Ammonium Alum, Berberine Salt, 
Phenol, Menthol Isomers, Thymol, Eucal- 
yptol and Aromatics. 


MASSENGILL COMPANY 


BRISTOL, TENNESSEE 
























IPCO Pan-Drapes—disposable, flushable 
bed pan covers of cellulose material— 
drape and cling to bed pans like cloth 
... Another IPCO product is a Slip-Un- 
der I.V. Standard. Suitable for all 
stretchers, and requiring no_ special 
clamp, it holds I. V. solutions while pa- 
tient is in transit. Further data on the 
HE-110 IPCO I.V. Standard and free 
samples of Pan-Drapes are supplied by 
Institutional Products Corp., 161 Sixth 
Ave., New York 13, N.Y. > 





Zoller syringes eliminate 


disposable 
cleaning and _ sterilizing. The 2 ce. 
Z-1000 (near right) is packed in a cel- 


lophane bag ready for use . . . At far 
right is the Zoller Z-6000 multi-pur- 
pose plastic syringe. Calibrated in 
ounces and cc’s, this non-breakable syr- 
inge can be used for all types of ir- 
rigations, and may be sterilized in 
cold solutions. Zoller syringes are made 
by Zoller Chemical Corp., 3906 Wilshire 
Blvd., Los Angeles 5, Calif. > 
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<The new Aloe Contour Breast Pad is 
designed for nursing mothers with ex- 
cess lactation. The pad, with non- 
woven top and bottom, filled with soft 
absorbent cellulose, fits the breast, 
covering nipple, areola, and adjacent 
area. Non-allergenic and non-irritating, 
it is also reported helpful in preventing 
retracted and cracked nipples, and in 
applying medication. The Contour 
Breast Pad is a product of A. S. Aloe 
Co., 1831 Olive St., St. Louis 3, Mo. 
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Doctors Proscribe a full measure of 


comfort for anorectal patients with 


DESITIN 


hemorrhoidal SUPPOSITORIES 
with COd liver oil 


DESITIN SUPPOSITORIES quickly soothe, protect, lubricate 


In boxes of 12 
foil-wrapped the distressed anorectal mucosa to provide...... 
euppertanes e gratifying comfort in hemorrhoids (non-surgical) 


e rapid, sustained relief of pain, itching and spasm 
without styptics, local anesthetics or narcotics, 
therefore do not mask serious rectal disease 





yours for” the asking 


e reduced engorgement, bleeding e safe, conservative 


DESITIN CHEMICAL COMPANY @ 70 Ship Street, Providence 2, R. |. 


















































“She’s not speaking to me since 


I told hex to give up coffee!” 


BETTER SWITCH SIGNALS next 
time a patient is affected by caffein. 


Instead of saying ‘“‘no coffee,” why 
not tell patients that the best solution 
to “coffee nerves” is Instant Postum? 

Instant Postum, like coffee, is hot, 
hearty and satisfying. Yet it’s caffein- 
free—made of whole wheat and bran, 
roasted and slightly sweetened. 


What’s more, there are only 16 cal- 


Instant Postum 


No caffein 


Another fine product of General Foods 


ories .. . 10 mg. sodium in the Instant 
Postum in an average cupful. 


And won’t your patients be pleased 
to hear that Postum costs less than a 
penny a cup! 

FOR A GIFT SUPPLY of Instant 
Postum, just write to: Postum, Dept. 


MM1, Battle Creek, Mich. 


(Offer good in U. S. only, expires 
July 31, 1955.) 
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Our “Collegiate” Programs 


@ aT A TIME OF YEAR when the road to self-improvement is paved 
with the remnants of broken New Year’s resolutions, there is an 
urgent need for those concerned with nursing education to make 
cast-iron resolutions to decide unequivocally and undiversifiedly 
what constitutes essential educational preparation for nursing. 

To pinpoint this as the one problem which is the pivot around 
which the future of professional nursing revolves is in no sense an 
editorial exaggeration. Nurses, the employers of nurses, and the 
patient public have been caught up in the mounting confusion as to 
what should be the best preparation for nurses—whether the level 
of their educational preparation be practical, hospital, or basic and 
advanced collegiate. 

Change for change’s sake has been, for too long, the philosophy 
of the pseudo-progressives—“progressives” who have been instru- 
mental in leading the profession to progress in the direction from 
which it came. 

Ironically, after years of upgrading nurses’ education, we are 
now faced with the knowledge that there probably is greater regu- 
lation of education in diploma schools than in any other profession 
—and greater lack of regulation of education in the so-called “col- 
legiate” programs in nursing than in any other profession. 

Variety might add spice to life, but it is not the kind of seasoning 
that nursing education needs at its present state of development. 
An attitude experimental is to be admired, but not when it produces 
an educational system chaotic. 

Evidently, nurses haven't learned from the grievous mistakes of 
the past, when the mushrooming of inferior hospital school pro- 
grams seriously endangered the professional status of nurses. Col- 


January R.N. 1955 





EDITORIAL 


lege degrees of questionable value in 1955 certainly are not the 
most stable foundation upon which to build the profession’s aspira- 
tions for the future. 

More and more, the employers of nurses seek nurses with bac- 
calaureate and advanced degrees to fill the upper-level positions of 
supervisors, administrators, educators, and in public health. Far too 
many of these employers are being short-changed—and they know 
it. The academic rank to which degree holders are admitted, too 
often, in nursing, covers an incredible diversity of educational 
preparation. For a profession that is so touchily proud of its brand 
name, it certainly has permitted many of its products to be mis- 
labeled. But fortunately for the further development of the pro- 
fession, many educators are now becoming more aware of what has 
transpired; and awareness of a problem is frequently the first step 
in its solution. 

Within the framework of the National League for Nursing, there 
are councils whose members are seriously trying to dispel the fog 
surrounding curriculum research. If the members of these councils 
can, in time, agree on the purposes and functions of modern-day 
nurses, there is a good chance of making consistent changes in the 
educational curriculum which will be meaningful. 

We are sorely in need of nursing educators who have both clear 
sight and foresight, for the harvest of our educational experiments 
of today will be reaped in the not-too-distant future. And because 
of the close interdependence of nursing education and nursing serv- 
ice, the employers of nurses and the consumers of nursing services 
will be the first groups to be in a position to judge the quality of the 
new crop. —ALIcE R. CLarKE, R.N., Epiror 
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B efore attempting to make out her 
1954 individual income tax re- 
turn, a nurse should familiarize her- 
self with the changes made in the 
ground rules with passage of the 


1954 Internal Revenue Code. If a 
nurse is able to avail herself of one 
or more of the liberalized rules and 
regulations, she may be able to effect 
substantial tax savings. Reliance on 
past regulations may prove mislead- 
ing, if not disastrous, in preparing a 
1954 income tax return. 

Because of space limitations, no 
attempt will be made to go into all 
of the ramifications of the new Code. 
Only those aspects of the law which 
may be generally helpful to nurses 
will be discussed and only in suffi- 
cient detail to set forth the prin- 
ciples and applications. 

One point does need underscor- 
ing: tax-savings are where a nurse 
finds them. In her pre-occupation 
with deductible items traceable to 
her profession, a nurse should not 
neglect the non-professional advan- 


Your 


19904 


Income 


Tax 
Return 


by Harold J. Ashe 
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tages which may vitally affect the 
amount of her tax bill for the year. 
Choice of Form 

This year, as in the past, a tax- 
payer may have a choice of forms in 
filing an individual income tax re- 
turn. These are Forms 1040A and 
1040. However, the 1040A Form 
for 1954 is a punch card form and 
the Internal Revenue Service is 
hopeful that at least 20,000,000 tax- 
payers will employ this form. The 
taxpayer needs to supply only a 
limited amount of information and 
the Service calculates the tax, send- 
ing a bill for the balance owed or 
remitting a refund for over-payment 
made through withholdings. The very 
ease of making the tax return with 
1040A may beguile many nurses 
who, tax-wise, will be better off to 
use Form 1040. There is no space 
on 1040A for a nurse to list either 
professional expenses which are de- 
ductible or personal items of a de- 
ductible nature. The 1040A Form 
tax will be calculated by the use of 
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tables in which a flat amount, per- 
centage-wise, is allowed for these 
items. 

So, before taking the fatal step 
in filling out a Form 1040A, a nurse 
should at least satisfy herself that 
her tax bill will be no greater by 
such action than it will be if she 
uses Form 1040 and 
allowable deductions. 

Ironically, the simplified 1040A 
comes at a time when more and more 
taxpayers may effect tax savings by 
using Form 1040. This is because of 
the liberalized regulations which, 
in the case of certain taxpayers, pro- 
vide greater deductions. 

The New Rules 

Possible tax savings are offered 
many taxpayers through one or an- 
other of the new regulations. These 
include: 

Dividend exclusions. The first $50 
of dividend income can now be ex- 
cluded from an individual income 
tax return. On a joint return the 
exclusion is $100, if both husband 


itemizes her 











and wife received $50 or more each 
in dividends. In addition, a credit 
against tax is allowed on dividends 
received after July 31, 1954, which 
will reduce the tax bill. 

Medical expenses. The ceiling on 
medical expenses has been increased 
from $1,250 to $2,500 for each ex- 
emption, with a top limit of $10,000 
for joint returns or “head of house- 
hold” status. The 5 per cent exclu- 
sion rule for medical-dental deduc- 
tions is no longer in effect. The 
allowable deduction is now the 
amount in excess of 3 per cent of 
adjusted gross income. (A taxpayer 
and his spouse, if either is over 65, 
may ignore the 3 per cent exclu- 
sion.) Drug expenses, however, are 
now subject to 1 per cent exclusion, 
the balance being added to medical 
bills before the 3 per cent exclusion 
is figured. 

Example: A nurse had an adjusted 
gross income of $4,500. Her medical 
bills are $400 and drugs $120. She 
excludes $45 (1 per cent of $4,500) 
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of drug expenses and adds the re- 
maining $75 to medical bills, making 
$475. Next, she excludes $135 (3 
per cent of $4,500), leaving $340 


deductible. Under earlier regula- 
tions only $295 would be deductible, 
$520 less 5 per cent exclusion of 
$225. This liberalization of medical- 
dental deductions alone may make 
itemization of personal deductions a 
tax-saver when added to other de- 
ductible items. 

Scholarships. Scholarships at an 
educational institution and_ fellow- 
ship grants enjoy a tax-exempt status. 
However, if a person is not a candi- 
date for a degree, the amounts that 
are received as scholarships or as 
fellowship grants may be excluded 
from gross income only if the grantor 
is a tax-exempt educational organi- 
zation or government agency. The 
amount that may be excluded in any 
year is $300 multiplied by the num- 
ber of months for which the recipient 
received amounts on the scholarship 
or fellowship grant during the tax- 
able year. No exclusion will be al- 
lowed beyond a total period of 36 
months. 

Candidates for degrees may not 
exclude from their gross income the 
portion of a scholarship or of a fel- 
lowship grant which represents pay- 
ment for teaching, research, or other 
services in the nature of part-time 
employment required as a condition 
to receiving the scholarship or grant. 
If teaching, research, or other ser- 
vices are required of all candidates 
for a particular degree (whether or 
not they are recipients of scholar- 
ships or fellowship grants), such 
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services will not be regarded as part- 
time employment for tax purposes. 

Unfortunately, the cost of taking 
postgraduate or refresher courses— 
even for professional advancement 
on the job—is not considered a de- 
ductible expense. 

20-30% contributions’ limitation: 
Last year’s deduction limit of 20 per 
cent of adjusted gross income for ap- 
proved charitable contributions still 
holds, but can be increased to a 30 
per cent limit if at least 10 per cent 
of the contributions were given to 
religious organizations, 
and schools. 

Installment interest. 


hospitals, 


The interest 
charges on time-payment purchases 
may now be deducted even if the 
exact amount of the interest is not 
known. A taxpayer is permitted to 
calculate this interest at a rate of 6 
per cent of the average unpaid bal- 
ance. Parenthetically, a recent court 
decision has ruled that so-called 
carrying charges are interest for 
tax deduction purposes. Heretofore, 
carrying charges, if not stated ex- 
pressly as interest, have been dis- 
allowed. It will still result usually in 
greater deductions to ascertain the 
actual interest or carrying charges 
paid, as generally these will exceed 
the arbitrary 6 per cent allowed by 
the Code. 

Sale of a home. In today’s real 
estate market, many private homes 
are sold at a profit. If a new home 
is not purchased as an offset, the 
sales profit must be reported as a 
gain. Until now the gain on such a 
transaction has been determined by 
subtracting cost from selling price. 
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Now the gain, if any, may be re- 
duced by adding to the cost any ex- 
penses incident to fixing up the home 
to make it more readily salable, such 
as painting and repairs. These ex- 
penses, however, must be incurred 
within 90 days of the date of the 
sales contract and must be paid not 
later than 30 days after the sale. 
Other costs incident to the sale are 
also deductible such as a_broker’s 
commission. 

Child care. A new provision 
permits women, widowers, and men 
who are legally separated to deduct 
up to $600 for the care of a depend- 
ent child. The care of the child or 
children must be for the purpose of 
enabling the taxpayer to be gainfully 
employed. However, the child must 
be under 12 or physically or men- 
tally unable to care for himself. The 
payment must be a matter of fact 
and it may not be made to another 
dependent. 

If a nurse’s spouse works, a de- 
duction may still be taken if (a) a 
joint return is filed, (b) combined 
adjusted gross income is $4,500 or 
less. If it is over $4,500, the deduc- 
tion is reduced by the amount 
earnings exceed $4,500. Example: 
Combined adjusted gross income is 
$4,950, resulting in an exclusion of 
$450, with only $150 deductible. 

However, the limitations are not 
applicable if a nurse’s husband is 
incapable of self-support because he 
suffers from either a mental or a 
physical incapacity. 

It should be noted that in order 
to take this deduction, it must be 
itemized and this barsuse [Turn page] 
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RESEARCHERS 
“TAME” IODINE 


Iodine that won’t sting, stain, or 
poison has been developed by the 
West Disinfecting Co., of Long Is- 
land City, N.Y. Capable of killing 
TB bacilli, influenza viruses, and the 
three known strains of polio virus, 
the “tamed” iodine, that has been 

made water-soluble, is classified as 
an all-purpose disinfectant. 

From tests on animals, it has been 
concluded that Wescodyne (the 
“tamed” iodine for hospital use) is 
non-toxic to human beings, as well 
as non-irritating to the skin. Another 
advantage: Germicidal activity of 
the “tamed” iodine solutions can be 
determined by the color. The natural 
iodine color fades as the germicidal 
activity is dissipated. 

Commercial preparations of the 
iodine are recommended for house- 
hold uses such as washing dishes 
and sanitizing floors and walls. In 
a New York hospital, tamed iodine is 
being used exclusively for sanitizing 
—from hospital floors, walls, and 
bedpans to disinfection of clinical 
thermometers. 
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of the standard deduction or Form 
1040A., 


Dependent parents. Dependency 
rules have been liberalized and need 
watching. If a nurse is contributing 
to the support of a parent, an exemp- 
tion may be available to her previ- 
ously denied. This category of de- 
pendent must have a gross income of 
less than $600. (Don’t confuse this 
with abolishing of the income test 
for certain other dependents, to be 
discussed later.) The old rule con- 
tinues that more than half of the 
dependent’s support must be con- 
tributed. However, this more-than- 
half may be jointly contributed by 
two or more taxpayers. 

The Code provides that when two 
or more taxpayers contribute to such 
a dependent’s support, with none of 
them contributing more than half, 
they can now agree among them- 
selves which one shall have the ex- 
emption, provided the person claim- 
ing the exemption contributed more 
than 10 per cent of the support, and 
total contributions are more than 
half. The others who have contribu- 
ted more than 10 per cent to the 
support must file a written statement 
disclaiming the exemption for the 
year. In the past this exemption was 
lost to all contributors to the de- 
pendent’s support because no one 
taxpayer could qualify on the over- 
one-half basis. By agreement, one 
contributor can take the exemption 
one vear, another the next vear, and 
so on, so that, eventually, all con- 
tributors get a tax benefit for one 
vear or more. 

Child exemption. Dependency ex- 
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emption is no longer lost if a child, 
natural offspring, stepchild, or adop- 
tive child earns more than $600 a 
year, provided (a) the child is under 
19 or is (b) a student in a school or 
college on a full-time basis. School- 
ing must be for five months or more 
during the year. The taxpayer, as 
in the past, must contribute more 
than half of the dependent’s support 
to qualify the child as a dependent. 
A scholarship is not considered part 
of the child’s support in reckoning 
the more-than-half test. 

Unrelated dependents. Until now, 
only those coming within one of 
eight relationships to the taxpayer 
could be taken as dependents. The 
new Code provides that any indi- 
vidual can be claimed as a depend- 
ent, if such is the fact, provided the 
dependent is domiciled in the tax- 
payer's home. Dependents not re- 
siding in the home are still limited 
to the same close relationship as in 
the past. 

Retirement. A credit against tax is 
now allowed which has the practical 
result of allowing an exclusion of 
$1,200 of retirement income at the 
bottom tax bracket. At 1954 tax rates, 
the maximum saving available is not 
in excess of $240. This tax credit is 
available to persons 65 vears of age 
or older. However, school nurses and 
others retiring under public retire- 
ment plans are eligible for this tax 
credit even though they retire be- 
fore 65. 

Death of spouse and income split- 
ting. If a taxpayer's spouse dies, the 
taxpayer may continue to have the 
benefit of [Continued on page 66] 
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CANDID 
COMMENTS: by pe te. Coal 


Getting and holding members 


@ THE LETTERS in November's Debits and Credits 
interested me greatly, for they provide a cross sec- 
tion of nurses’ opinions on the value of professional 
association membership. These varieties of opinion 
are not peculiar to nursing. In every organized group I’ve ever 
known—church, civic, or professional—the problem of attracting and 
holding members has been perennially present. In a long, close experi- 
ence with organizations, I've never known any association with volun- 
tary membership that ever captured 80 or 90 or a fabulous 100 percent 
of its potential strength. But because the membership strength of nurs- 
ing associations seems to be static while the number of practitioners 
increases, it seems to be highly important that we take a more inten- 
sive look than heretofore into why nurses do or do not belong. 

Our membership drives seem generally to be based on dune pre- 
mises: (1) it is every member’s duty to belong; (2) the non-members 
do not know how good we are, nor how much is being done for them; 
(3) the association is doing all right. The blame for non-membership 
lies all with individuals. 

Our situation demands a broader approach, based on a_ keener 
awareness of all the factors that influence membership. Intensive 
membership drives devised mainly to get numbers have little enduring 
effect. I've seen them bring in hundreds of new members, yet within 
a few years the association is often ‘back in the loser’s column. 
Exhortations and finger pointing reach the emotions, not the mind, 
and their lasting values are dubious. We may multiply and beautify 
the campaign literature yet be without knowledge of how much of 
it is read, and pondered, or of how many souls it brings in, and holds. 
We may have asked some questions of non-members and tried to make 
something of the answers, but that is barely a toehold on the question. 

What I believe we greatly need is not bigger doses of the same 
prescription but a different line of treatment built on an objective 
analysis of all the factors involved in joining up or not doing so. Such 
an analysis could result in a soul-searching of infinite value to the 
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whole association. Enduring mem- 
bership is built not only upon a 
member’s willingness to help and a 
knowledge of what the association is 
doing, but also on a strong faith in 
its achievements. 

Belonging to an association is, in 
the best sense of the word, a deeper 
and more poignant matter than pay- 
ing dues and offering allegiance. The 
thoughtful nurse looks on profession- 
al membership not as a duty, not 
primarily as a way of protecting her- 
self in a cold, cold world, but simply 
as a broadening out of the oppor- 
tunity to serve community, patient, 
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“Zeke § Dessie” 





profession, and self. It is something 
to give to as well as to cling to. 
Though we may not have thought 
out these ideals so fully, I believe 
they are the motivations for many 
of us in maintaining our member- 
ships, come what may. 

And the associations to which we 
belong should reflect these aspira- 
tions in every purpose and action 
and method. Self-government is gov- 
ernment by the members. All power 
derives from the the 
elected and appointed officers, and 
the directors are their trustees and 
servants. The association that strives - 


members; 


to reflect the members’ will, also 
strives to learn what that will is. It 
strives to afford its members every 
opportunity for self expression, re- 
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gardless of the orthodoxy or unortho- 
doxy of that expression. When think- 
ing members feel that such strivings 
do not prevail, it is then that both 
their interest and their memberships 
are likely to wane. 

In appearance, an association may 
look as democratic as the Bill of 
Rights; in practice it can be as auto- 
cratic as an ancient tyranny. Its vital- 
ity lies not in size or cash assets, but 
in its rapport with 4 self-governing 
membership. Therefore, it subjects 
itself periodically to critical analysis, 
for periodically purposes and_pro- 
grams become obsolete as tides of 
change surround it. 

We cannot break down the bar- 
riers of non-membership until we 
know the stuff of which they are 
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made. Self-centeredness, indifference, 
dissatisfaction, rebellion, and lone 
wolf natures are all a part of these 
barriers, and the attack on them re- 
quires various approaches. Some 
people are natural “belongers”—some 
are not. One man in our block may 
give two nights a week to civic af- 
fairs, while another may not even 
bother to vote. Yet both are self- 
respecting, law-abiding citizens. We 
can learn that some of the barriers 
to full membership, like the non- 
voter, are indestructible, and also 
learn that others are destructible. 
Nursing, primarily a woman’s pro- 
fession, has membership problems 
peculiar to women’s groups. Men go 
into their occupations with long-term 
ideas; women, even in this age, with 
ideas of working until. The idea is 
early marriage, “drawing your nest 
around you” and living happily ever 
after in the retirement of family life. 
It is hard then to put over the idea 
of joining up, not for a year or two, 
but for years. But the young woman 
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of today needs to plan and prepare 
for long-term earning. This was 
brought out in a recent study by the 
National Federation of Business and 
Professional Women’s Clubs. “Very 
often it is marriage, not the job, that 
is the interlude,” says the report, 


“<< 


. .. marriage is no guarantee the 
young woman can cease to support 
herself and others . . . whether single 
or married, this young woman will, 
in one out of three cases, have a 
dependent or dependents.” 

Yet the education of women and 
the attitudes of employers remain 
largely in the old tradition. In nurs- 
ing, we only dimly recognize the 
connotations of the radical change 
from a profession of spinsters to one 
with more married than single nurses. 
Only the most enlightened adminis- 
trators have recognized and adapted 
to the new order. “I will not be a 
party to hurting familv life,” 
practical, forward-looking 


savs a 
hospital 
administrator who is in touch with 
the times, and work schedules have 
been adopted that are equitable to 
both hospital and home. The result 
is a staff stability most unusual in 
this day of shortages. 

In organization life, the phrase 
“once a nurse, always a nurse” has 
new meaning. Our young people 
have before them the longest life 
expectancy span in history. They will 
deal more than ever with young peo- 
ple in other professions organized to 
the hilt. Working out their destiny 
through organization will be of top 
importance. In other areas too, such 
as in district affairs, adaptation to 
nurses’ other lives is most urgent. We 
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cry about non-attendance at meet- 
ings, but fail to recognize it as a 
symptom of change. 

Another problem, peculiar to nurs- 
ing alone, is the “organization-minded 
nurse’—the last frontier of the old 
command-obedience tradition. Will- 
iam S. White,* New York Times 
news analyst, writing on “The ‘Club’ 
that is the U.S. Senate,” says, “The 
‘Senate man’ is a man who lives for 
the Senate above almost all else . . 
His veneration for the Senate 
its customs is nearly absolute.” 


and 
His 
counterpart is the organization-mind- 
ed nurse to whom the association is 
omniscient, flawless, sacrosanct. She 
is suspicious of any “liberal” with 
ideas not in conformity with the of- 
ficial plan. 

This uncritical loyalty is not good 
health. The lovalist is comfortable to 
have around—the liberal, with search- 
ing questions, is not. She is not too 
welcome nor too frequently found 
on policy-making committees. Yet 
todav, more than ever, do we need 
all shades of thinking in our deci- 
sions, with courage, convictions, and 
a talent for objective analysis in the 
forefront. We need a greater eager- 
ness to search out our associations 
weaknesses than to cry out their suc- 
cesses. An association is a living, 
fluid thing, 
static. To fulfill its purpose it must 
move and change with the tides of 


never perfect, never 


life around it. To stay on a true 
course it must not only examine its 
actions in terms of needs, but it must 
keep the [Continued on page 76] 


*N. Y. Times Magazine, Nov. 7. 1954 
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@ WHEN Leona Bruckner went to the 
hospital in 1950 to have her second 
baby, she was as happy and relaxed 
as any mother expecting a routine 
delivery. The delivery was routine, 
and the baby was a boy. But Mrs. 
Bruckner quickly realized that some- 
thing was wrong—the attitude of her 
doctor, the nurses, and her husband 
was not one of normal rejoicing. Even 
this anticipation of bad news, how- 
ever, didn’t soften the shock when 
her obstetrician told her the baby was 
a “monstrosity’—born without arms. 
In Triumph of Love, Mrs. Bruck- 
ner describes, in simple, straightfor- 
werd language, a devastating experi- 
ence that might have remained a 
tragedy. She lets every reader share 
in the spiritual and emotional devel- 
opment of normal parents as they 
conquer an abnormal situation. 
Their first reaction was one of total 
rejection. Mrs. Bruckner refused to 
see her son, tried to put him out of her 
mind completely. To spare his wife 
additional anguish, her husband 
agreed to her pleas that the baby be 
institutionalized. But the Bruckners 
were never completely easy about 
having taken this way out, and they 
couldn't help noticing the disapprov al 
of the doctors and nurses at the hos- 
pital where Billy was transferred until 
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he could be placed in an institution. 

In time, Mrs. Bruckner and her 
husband gave their handicapped son 
his rightful place as a member of their 
household, and found that raising this 
small bright boy gave them a new 
happiness. 

When Leona and Hy Bruckner de- 
cided to take Billy home with them, 
they probably passed their first big 
hurdle—and gave their child a chance 
for a normal life. From this point on, 
the book is a truly triumphant ac- 
count of quiet, steady heroism, as it 
tells how the young parents have 
helped their son to master his handi- 
cap; pouring out the love, patience, 
courage, and wisdom which have en- 
abled Billy to become the smiling, 
happy, agile little boy he is. 

The story is fascinating. It is also 
educational, for the Bruckners started 
out knowing nothing about rehabili- 
tation, and the reader learns with 
them as they expand their knowledge. 
(An appendix to the book lists the 
facilities which they discovered. ) 

The theme of rehabilitation—surely 
one of humanity’s great themes—dom- 
inates, in all its depth and nobility, 
Mrs. Bruckner’s Triumph of Love. 


(Published by Simon and 
Rockefeller Center. 
20. N. 


Schuster. Inc., 
630 Fifth Ave.. New York 
Y. 213 pages, $3.) 
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@ THERE IS NOTHING NEW in weight 
control classes for individuals who 
want to reduce, but when a hospital 
conducts such a class for overweight 
cardiac patients, in addition to its 
ever-increasing range of activities, 
it may well indicate a hospital trend 
in out-patient education. 

Last spring, St. Michael’s Hospital 
in Newark, New Jersey, took the 
initial step. A class for overweight 
patients with heart disease was or- 
ganized under the direction of Dr. S. 
William Kalb, chairman of nutrition 
for the Essex County Heart Associa- 
tion and the New Jersey State Medi- 
cal Society. Three out-patients were 
enrolled 
hospital's 


others from the 
personnel—one a_ night 
nurse end the other a_ laboratory 
technic:an—readily joined the ranks. 
The idea originated in this man- 
ner. For a long time the American 
Heart Association has held weight 
reduction as one of its primary ob- 
jectives. Sharing this goal, the Essex 
County Heart Association hit upon 
the plan of running such a class 
upon a scientifically sound basis and 
called upon Dr. Kalb to act as organ- 
izer. The class, which concluded its 
sessions during the summer, was 
sponsored both by the Essex County 
Heart Association and the Essex 
Countv Medical Society. St. Michael's 
was chosen as the scene of activitv 
because of its intensive program on 
heart disease. Dr. Kalb believes that 
classes of this type should be held in 
hospitals and their membership re- 
stricted to fifteen, though he prefers 
working with no more than ten. 
Mrs. Caroline Addison, director of 


and two 
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CLASSES for 
overweight 
cardiacs 


by Sara H. Carleton 


food and nutrition service, New- 
ark Chapter, American Red Cross, 
who has worked with Dr. Kalb on 
other projects, officiated as leader of 
the meetings. Although there was a 
nutritionist in charge, the role of the 
nurse in such a class, according to 
Dr. Kalb, is an important one. Mrs. 
Katherine Rotundo, the nurse in 
charge of the cardiac clinic at St. 
Michael’s, kept a weekly record of 
each patient's weight, blood pres- 
sure, and pulse, and saw that the 
individual’s charts, including any 
findings from electrocardiograms or 
blood tests, were on hand at meet- 
ings. She also attended most of the 
sessions. 

The program varied from time to 
time. Because the class was the first 
of its kind, a certain amount of ex- 
perimenting was carried on to de- 
termine the types of activities which 
were most helpful to the individual 
members. A psychiatrist spoke to 
the members at one of the meetings 
about their psychological and emo- 
tional problems. At another meeting 
a special lecture was given by a nu- 
tritionist. Movies were still another 
feature. A large share of the meet- 
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ing time was devoted to the discus- 
sion of mutual problems among the 
members themselves. 

Each class member followed his 
own reducing diet, tailored to fit his 
own specific dietary needs. If neces- 
sary, the diet was changed from 
week to week. While low calorie 
foods, now on the market, were by 
no means pushed since they are ex- 
pensive, low calorie gelatines and 
low calorie salad dressings were pre- 
pared and brought to one of the 
regular meetings for the class 
members to taste to see if they 
liked them. None of the patients 
was given any medication other than 
the medication used in treating his 
particular heart condition, nor were 
there any exercises in which the 
class members were expected to 
participate. 

In caring for overweight cardiacs 
while they are in hospitals, Dr. Kalb 
tells nurses that one of the most 
important things is to see that the 
menus, as planned by the doctor or 
the nutritionist, are properly pre- 
sented to the patients and that the 
patients eat all that is on their trays. 
Otherwise, these patients are likely 
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to develop nutritional deficiencies. 

At the conclusion of the ten meet- 
ings, an average weight loss of three 
pounds a week testified to the value 
of the time and energy expended. 
But figures were not the only cri- 
terion of the group 's success. The 
class members were delighted with 
their progress in so short a time. One 
commented, “I’ve tried diets year 
after year, but I usually went along 
for two weeks and got discouraged 
and didn’t bother any more. Be- 
longing to a class with others has 
changed my outlook.” 

Although the first weight control 
class at St. Michael’s has finished its 
term, it is expected that another 
class will be formed. Similar classes 
will also begin in four other hospitals 
in North Jersey, although locations 
have not yet been definitely decided 
upon. Dr. Kalb is reasonably certain 
that after the results of this work 
have been published in medical 
journals, the movement will spread 
to hospitals throughout the country. 
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The Power of Sleep 


M@ sLEEP is a subject that has held 
man’s interest from ancient days 
down to the present. Poets have 
praised the power of sleep to restore 
both mind and body; philosophers 
have speculated on the significance 
of sleep in Nature’s plan; and scien- 
tists are still trying to learn just what 
sleep is and how it is brought about. 

Recent surveys and statistics in- 
dicate, however, that most people 
are not concerned with sleep as the 
subject of a sonnet, or even of a 
scientific study; all they want to 
know is how they can defeat their 
own sleep disturbances and get a 
good night’s rest. 

The soaring sales of sleeping pills, 
recordings of soft, soothing night 
music, and sleep-inducing gadgets of 
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every description offer further evi- 
dence of the fact that many million 
Americans suffer from insomnia and 
other sleep disorders that are a by- 
product of this “age of anxiety.” For- 
tunately, most sleeplessness is not 
very serious and may be readily 
overcome by applying certain scien- 
tific principles derived from recent 
sleep studies. 

To understand how sleep difficul- 
ties develop and what can be done 
to conquer first 
normal 


them, we must 


understand the nature of 
sleep, as it has been charted by a 
battery of measure- 
ments and psychological tests. 


physiological 


Sleep is characterized by a slow- 
ing down in the activity of both 


brain and body. The reduction of 
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the metabolic and electrical activity 
in the nerve cells, as a person passes 
from wakefulness into the sleep 
state, has been carefully recorded by 
means of the electro-encephalogram. 

Study of the varying patterns of 
electrical activity reveals that the 
brain goes to sleep in a series of 
stages, which correspond to the sub- 
jective feelings of floating and drow- 
siness that precede the loss of con- 
sciousness. The exact moment when 
all sensation is lost may be detected 
by a sudden shift in the origin and 
type of the brain wave tracings. 
These changes in sensory activity are 
accompanied by a reduction in motor 
impulses that leads to a loss of mus- 
cle tone. This muscular relaxation 
reduces the body’s need for oxygen, 
and breathing becomes slower. Heart 
rate, blood pressure, and body tem- 
perature also drop during sleep. The 
overall slowing down of organ acti- 
vity proceeds to a point at which the 
metabolic rate is comparable to that 
of a person close to death’s door. 

Far from being alarming, this 
state of physical and mental rest and 
relaxation is believed to be beneficial 
to the body. Certainly, prolonged 
sleeplessness results in physical 
debility and psychological disorgani- 
zation that may be devastating. 
Animals kept awake continuously 
collapse and die, while human sub- 
jects prevented from sleeping show 
not only extreme muscular fatigue, 
but also mental and emotional de- 
rangements bordering on insanity. 

Just how these ill effects are 
brought about and how they are pre- 
vented by sleep is not well under- 
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stood. One of the older sleep the- 
ories held that fatigue caused the 
creation of chemical waste products 
that piled up to poison the brain and 
body unless eliminated during sleep. 
However, this idea of a fatigue-pro- 
duced “hypnotoxin” has been gen- 
erally discarded for a number of 
reasons, one of which is the fact 
that fatigued people are often “too 
tired to sleep,” while well-rested 
ones may drop off, if conditions are 
right for sleep. Likewise, there is no 
evidence for the notion originated by 
the Greeks that sleep was due to a 
lessened blood supply to the brain; 
on the contrary, the cerebral circu- 
lation actually increases _ slightly 
during sleep. 

While there is no general agree- 
ment as to the exact mechanism by 
which sleep is brought about, most 
investigators agree that wakefulness 
is under the dual control of the 
cerebral cortex and a center in the 
hypothalamus, a small but vitally 
important mass of tissue in the brain 
stem. 

According to one theory, there are 
two kinds of sleep. In lower animals 
and in human infants—that is, in the 
absence of a highly developed cer- 
ebral cortex—sleep is the natural state 
and is interrupted only to satisfy 
hunger or other basic biological 
urges. Such stimuli irritate the hypo- 
thalamic center, which, in turn, 
prods the animal or infant into 
activity designed to satisfy its im- 
mediate needs. When such action 
has removed the annoying stimuli, 


by Morton J. Rodman 
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the animal or baby lapses back into 
sleep. Thus, insomnia is no problem 
for the proud possessors of a “poly- 
cyclic” pattern of sleep and wakeful- 
ness, as long as they are kept fed and 
comfortable. 

As the child develops, however, 
the periods of wakefulness are grad- 
ually lengthened and his numerous 
naps are consolidated into the adult’s 
single sleeping period, which usually 
takes place after dark. This “mono- 
cyclic” pattern with its prolonged 
period of wakefulness is the result of 
learning or conditioning and depends 
upon the activity of the cerebral cor- 
tex which sends streams of impulses 
down to the subcortical sleep center 
to stimulate a state of 
wakefulness. 


sustained 


The significance of cerebral activ- 
ity as a source of sleep disturbances 
is obvious. Excitement originating 
in the cortex is the most common 
cause of insomnia, nightmares, and 
the night terrors sometimes experi- 
enced by high-strung children, as 
well as the cause of sleep-walking 
and talking. Thus, while we may try 
to shut out stimuli from outside 
sources by resorting to such strata- 
gems as ear plugs, eye shades, and 
heavy curtains, anxiety, fear, and 
worry may still keep us awake. De- 
spite darkness, quiet, and comfor- 
table bedding, emotional excitement 
can set in motion a vicious cycle of 
nervous impulses that race about 
between brain and muscles, keeping 
both in a state of tension that puts 
sleep to flight. 

In order to bring about the kind 
of deep, dreamless sleep that fulfills 
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its function of recuperation, we have 
to apply our knowledge of sleep 
physiology, and sometimes of phar- 
macology, too. 

Most of us need not resort to 
sleeping pills or other artificial aids 
to induce slumber. Many simple 
measures may be employed to mini- 
mize the mental and muscular ten- 
sions that plague us all. Physical 
relaxation may be brought about 
by hot baths, light exercise, and 
small snacks at bedtime; unwinding 
the taut springs of emotional tension 
may often be accomplished by fol- 
lowing a set routine in preparing for 
sleep. Such rituals set the stage for 
sleep by activating conditioned re- 
flexes that often have their origin in 
early childhood. just as a 
voungster often has a favorite toy 
or blanket and needs to be tucked 
in before settling down to sleep, 
some adults may require that every- 
thing be just so, 


Thus, 


For such 
people, undressing, washing, brush- 
ing their teeth, setting out their 
clothing for the following 


5 


too. 


day, ar- 
ranging their bed clothes, and other- 
wise preparing the bedroom for 
nighttime emergencies has a sooth- 
ing effect that brings the rest, repose, 


and comfort that leads to sound 
sleep. 
Such bedtime maneuvers 


may 
seem excessively fussy, but recent 
evidence indicates that establishing 
regular sleeping habits has a phvsi- 
ological as well as an emotional 
basis. 

The investigations of Dr. Na- 
thaniel Kleitman and his group at 
the University of Chicago have re- 
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vealed that sleep rhythms are tied 
closely to daily variations in body 
temperature. A drop in body tem- 
perature to low levels coincides with 
the period of greatest sleepiness, 
while a rise in the thermal curve 
causes a concurrent increase in en- 
ergy and activity. This “diurnal” 
temperature cycle is not the result 
of an inborn and unchanging clock- 
work but is caused by cultural con- 
ditioning during the earliest years of 
life. Of utmost practical importance 
is the fact that the cycle may be ad- 
justed in later life, if a person works 
at it. This means that the insomniac, 
by going to bed regularly at the 
same time each night, can “train” his 
temperature cycle, so that the low 
point that automatically brings about 
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sleep will arrive when he wants it to. 

Readjusting one’s temperature cy- 
cle and establishing a new one is not 
always easy, however. Some people 
can do it rather readily; others more 
set in their ways may require weeks 
or months to reach the new tempo. 
Nurses in the latter group should 
avoid, if possible, jobs that demand 
frequent rotation between day and 
night duty, lest the rigors of swing- 
ing into a new rhythm prove too 
demanding. For while one can shift 
temporarily from a morning type of 
alertness to evening wakefulness, 
people tend to resist the change from 
their normal pattern of living, and 
become groggy and out of sorts if 
forced to do so too frequently. 

While es- [Continued on page 63] 
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"Relax—it's only the attendant." 
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BUTABARBITAL SODIUM N.N.R. (Hypnotic-Sedative ) 


PROPRIETARY NAME: Butisol Sodium 


PHARMACOLOGY: Butabarbital is classified on the basis of its duration of action 
as an intermediate barbiturate. In average doses it produces a degree of central 
nervous system depression more mild and prolonged than that obtainable with 
pentobarbital or secobarbital. Butabarbital is used chiefly to maintain daytime 
sedation in various conditions; in higher dosage the drug may be used as a hyp- 
notic in simple insomnia and for pre-operative medication. 

DOSAGE: The average oral dose for sedation of adults is 30 mg., ranging from 
8 mg. to 60 mg., the average dose for hypnosis is 100 mg., and ranges from 45 
mg. to 200 mg. 

UNTOWARD ACTIONS: Because it is metabolized in the liver, butabarbital 
may be contra-indicated in the presence of hepatic disease, although the drug 
itself is essentially nontoxic to that organ. As with other barbiturates, moderate 
dosage may occasionally cause hangover symptoms, and massive overdosage may 
depress or paralyze respiration. 


NIKETHAMIDE U.S.P. (C.N.S. Stimulant) 


PROPRIETARY NAME: Marketed as a 25 per cent solution by various companies. 


PHARMACOLOGY: Nikethamide is used mainly for its analeptic action in the 
treatment of acute depression of respiration due to alcoholic intoxication and 
overdoses of anesthetic and hypnotic drugs, including the barbiturates. Its effective- 
ness is generally considered to be intermediate between that of caffeine and of 
picrotoxin and metrazol. Nikethamide has also been used as a cardiac stimulant 
and to raise the blood pressure in acute circulatory failure, but indications for 


its use in these conditions are comparatively few, due to the availability of more 
effective drugs. 


DOSAGE: The solution is preferably given by slow intravenous injection in 
emergencies, and the patient is watched carefully for signs of excessive motor 
stimulation. The drug is occasionally administered orally or subcutaneously in 
various doses for cardiac conditions but is relatively ineffective in ‘these forms. 


UNTOWARD ACTIONS: Overdoses may result in severe clonic convulsions. 
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SECOBARBITAL SODIUM N.N.R. (Hypnotic-Sedative ) 


PROPRIETARY NAME: Seconal Sodium 


PHARMACOLOGY: Secobarbital is a barbiturate with a rapid onset and short 
duration of action. It is, therefore, indicated in insomnia for people who have 
difficulty in falling asleep but who do not waken readily once they are asleep. 
Secobarbital has also been used in psychiatry for narco-analysis, in anesthesia 
for pre-operative sedation, and in obstetrics to produce obstetrical amnesia. 


DOSAGE: The adult average dose fer hypnosis is 0.1 to 0.2 Gm. For pre- 
anesthetic medication, 0.2 to 0.3 Gm. may be administered about an hour prior 
to anesthesia. In obstetrics, 0.3 Gm. is given initially and followed by 0.1 to 
0.2 Gm. as needed, up to a total of 1.2 Gm. in 12 hours. 


UNTOWARD ACTIONS: Secobarbital can cause the usual side effects and toxic 
reactions produced by other barbiturates in hypersensitive individuals or in over- 
dosage. It is, however, less likely to leave the patient with a hangover than 
are the longer acting barbiturates. 


PIPRADROL (C.N.S. Stimulant) 


PROPRIETARY NAME: Meratran 


PHARMACOLOGY: This drug has been recently introduced for the treatment 
of chronic fatigue of emotional origin and for lifting the mood of patients suffer- 
ing from mild reactive depression. It is believed to inhibit emotional fatigue, 
produce alertness, and.calm emotional distress by a stimulating action on the 
higher brain centers, including certain subcortical areas. It has also been reported 
to be effective in the treatment of narcolepsy and as an adjunct to the use of 
other drugs and procedures in a wide variety of mental and somatic conditions. 
DOSAGE: The presently recommended dosage of Meratran is 3 to 6 mg. daily, 
but it has been given experimentally in a daily dose as high as 140 mg. for 
treatment of narcolepsy without serious ill effects. 

UNTOWARD ACTIONS: Overdosage may cause nausea, nervousness, restless- 
ness, and insomnia, but therapeutic doses are said not to interfere with sleep or 
appetite, or to cause such a side effect as apprehension. No appreciable effects 
on blood pressure, respiration, blood, or liver have been reported up to this time. 


January R.N. 1955 47 











Uniforms without uniformity 


@ REMEMBER when nurses’ uniforms 
looked like nurses’ uniforms? One 
glimpse at the white, starched ex- 
terior of the nurses of yesterday, 
and patients had no doubt as to their 
professional calling. 

Today, it’s a different story. 

Now, hospital corridors are team- 
ing with women in white—lab techni- 
cians, x-ray technicians, attendants, 
practical nurses, and housekeepers. 
And the white uniform is by no 
means confined to hospitals. A walk 
down Main Street will reveal white- 
garbed waitresses, beauticians, bak- 
ery shop clerks, and scores of others. 

With the increasing influx of white 
uniforms among women’s occupa- 
tions, it is only natural that uniform 
companies should seek to provide 
something for everyone, without 
singling out one profession, such as 
nursing, for special attention. There 
are so many potential white uniform 
buyers, it would be economically 
senseless to do otherwise. 

Even though some nurses may 
grumble at the so-called unprofes- 
sional styles this something-for- 
everyone policy has brought forth, it 
must be admitted that there is a 
wider choice of styles to choose from 
than there ever was in the starched 
bib-and-tucker days. Also, most 
nurses take advantage of this choice. 
Next time you're in the hospital, take 
a look at the variety of uniform styles 
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exhibited by your fellow professional 
workers. 

Let’s face it. Stylewise, nurses 
are not so different from other wo- 
men. Although they must exercise a 
certain amount of restraint in their 
professional attire, they, too, have a 
yearning to look their best while 
working. And they, too, like to show 
their individuality, even though it’s 
only expressed by the slant of a 
pocket or the shape of a neckline. 

But variety of style isn’t the only 
advantage of today’s uniforms. There 
are also numerous practical features 
such as sleeves that allow free action, 
and magic materials that cut down 
washing, drying, and ironing to a 
minimum, and eliminate laundry 
bills altogether. Nurses, who may 
have family responsibilities as well 
as full-time nursing jobs, especially 
appreciate this latter saving in time 
and money. 

The uniforms and accessories dis- 
played on the following pages show 
how style and_ utilitarianism are 
blended in the uniforms for 1955. 
They also show how uniform com- 
panies supply styles to suit a variety 
of nurses. There are uniforms for 
the “strictly tailored” as well as for 
those who favor softer, more femi- 
nine lines. And many of these are 
available in all types of materials 
from the ever-popular poplin to the 
miracle synthetics. 
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Bob Evans’ SPEED-STUD 
slides into buttonholes 
of uniforms with speed 

and assurance. 









<Busy nurses will appreciate the 
free-action sleeve vents and saddle 
pockets featured in this full-skirt- 
ed Barco uniform in Belding Nylon 
Taffeta or Sanforized poplin with 
distinctive cavalier collar and short 
or three-quarter length sleeves. 


Here's a trim model in Sanforized 
poplin by Bob Evans with tucked 
dickey and gored skirt plus side- 
gripper opening. Bob Evans’ Speed- 
Studs on the waist eliminate fumb- 
ling with old-fashioned toggle but- 


_ tons. With short or long sleeves. V 




































€ Are you among those nurses who 

are too short or too tall for the 
standard uniform lengths? Dix- 

Make Uniforms solves the critical 

length problem by offering this at- 
tractive professional uniform in 
three proportions. All three uniforms 

in different lengths may be obtained 

in poplin or Nylon with short or ; 
long sleeves. These Dix-Make uni- 

forms cater to three heights of 

nurses: about 5'2", about 5'5", and 

about 5'7". 


For names and addresses of makers of 
uniforms and accessories shown on pages 
49-54, as well as those of other well- 
known uniform companies, see page 94. 
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A A princesse-style uniform in Da- A This Dacron piqué uniform by Ro- 
cron with dressmaker details should berts, Inc., also flatters the fem- 


appeal to the nurse who selects her 
uniforms with an eye on style and 
practicality. This uniform by Para- 
gon with a full fly front is designed 
for those who like a touch of fem- 
inity in their workday garb. 


inine figure. An open neck makes it 
particularly comfortable in warm 
weather. Made of synthetic materials 
from the thread and zipper tape to 
the label in the back, the uniform 
has short or three-quarter sleeves. 


<Tiffiny adds something new to the nurse's wardrobe in the form of sep- 
arates, consisting of two blouses and one skirt. One blouse has a softly 
pleated bib front, with round collar and three-quarter sleeves, while the 
other features a tailored, tucked front and short sleeves. To insure per- 
fect fit, there's a slide fastener on the waistband of the skirt. One of 
the many advantages of the interchangeable separates is that they save time 
and mae Pong Now it's not necessary to wash a whole uniform at once. Just 
change the blouse or the skirt, whichever is soiled. All three separates are 
made in a white cotton jacquard, Dacron, or in Sanforized poplin. 




































<D'Armigene's Career Girl uniform 
appears on R.N.'s cover this month. 
Its hospital-tested Dacron-cotton fab- 
ric can be worn without pressing 
if hung up wet to dry; spots are 
easily removed. The fabric-covered 
buttons, exclusive with D'Armigene, 
will not rust or tear during washing. 


Below are two D'Armigene specials. 
On the left is a new O.R. gown with 
bias top and large pockets with in- 
strument compartments. The gown is 
made of Saeed cotton and the 
cap is Sanforized lawn. On the right 
is the Stork Club special whose front 
panel hides an expandable waist. V 





<All nurses will welcome Bruck 
Shops’ gabardine raincoat with Mil- 
ium lining and a water-repellent and 
wrinkle-resistant finish. A Beanie cap 
accompanies the raincoat. 


V Designed to be worn with a nurse's 
uniform, this raglan sleeve cardi- 
gan is washable, non-shrinkable, and 
crease-resistant. Barco makes it in 


Thalspun 100°/, Orlon jersey. 


That professional look is enhanced 
by a well-fitting slip. Barco offers 
a slip with a side zipper fastening 
that's guaranteed washable and 
requires only slight pressing. V 


a.» 








A Here's a uniform for nurses who like 
dressmaker touches in their profes- 
sional attire. The inconspicuous but 
handy pockets, the zipper-back open- 
ing, and V-shaped bodice commend 
this White Swan uniform to those who 
veer away from strict, tailored lines. 
It's available in crisp Nylonand poplin 
with three-quarter or short sleeves. 








ASomething different in the tailored 
uniform category is this uniform of 
the Puritan Uniform Co. The button- 
accented vertical line of this tailored, 
but not too austerely plain, uniform is 
flattering to most feminine figures. 
Puritan makes it in crisp Nylon in 


sizes 7 to 15 and 10 to 20, with 
either short or three-quarter sleeves. 


With the introduction of new fabrics into the uniform field, it is on- 
ly natural that nurses should be curious about the composition and care 
of these materials. If the proper laundering instructions are followed, 
there is no reason why uniforms should not have a long lifetime of duty. 
At the right is pertinent data on fabrics abstracted from Du Pont Fiber 
Facts, a chart that is issued by E. |. du Pont de Nemours & Co., Inc. ® 
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> TWO HELIPORTS for “flying am- 
bulances,” one in Santa Monica, 
Calif., and the second in Buffalo, 
N.Y., make it possible to give imme- 
diate treatment to emergency patients 
in these areas. The heliport at Ken- 
more Mercy Hospital in Buffalo is a 
20-foot-square wooden landing plat- 
form off the corner of the hospital. 
Patients will be directly 
from the platform into the hospital. 
The helicopters transport patients in 
heated litters similar 


wheeled 


to those used 
in the Korean War. 


>» NEW ARMY REGULATIONS for 
Army nurses have been issued which 
supersede the 1948 Army Regulation 
governing the Army Nurse Corps. 
AR 40- 20, dated October 14, 1954, 
has to do with such matters as the 
composition of the Corps, its com- 
mand functions, and the utilization 
of Army nurses. Also included are 
the duties of the Chief of the Corps 
and other nursing personnel. 


> SICKNESS and accident insurance 
which provides loss of income pro- 
tection is the most prevalent type of 
insurance sponsored by state nurses 
associations, it 
recent ANA 


revealed in a 
Twenty-six of 


Was 
survey. 
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the thirty-seven plans of this type 
are underwritten by one company. 
Returns from the states showed that 
40 states sponsored some type of in- 
surance plan. Insurance for hos- 
pitalization is available in 20 states, 
for surgical fees m 15 states, and for 
medical fees in 12 states. Few states 
sponsor retirement plans, life insur- 


ance, and professional liability plans 
(other than the ANA malpractice 
insurance ). 


P WESTERN NURSES and lay per- 
sons from eleven states met in Salt 
Lake City in Utah last fall to discuss 
organizational and nursing problems 
ata two-day Western Regional Con- 
ference of State Leagues for Nursing. 
Among the subjects studied by some 
thirty-five delegates were: financing 
of state programs, functions of state 
and 
public relations, 
auxiliary 


national leagues, membership, 
and programs for 

The western re- 
gional meeting was reported to be 
the second of its kind to be held in 


the U.S. 


workers. 


> NURSES und nurse 
well as professional scientists, are 


educators, as 


in the 
newly-organized Academy of Science 
in New Jersey. The aims set forth 


eligible for membership 


by the Academy, which will act as a 
meeting ground for the various pro- 
fessions, include the promotion of 
the progress of science by the publi- 
cation of papers and the holding of 
meetings. The first meeting of the 
New Jersey Academy of Science has 
been tentatively set for ‘January 15, 
1955. Inquiries on the new organi- 
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zation may be directed to Courtland 
J. Daley, director of the Visual-Audio 
Aids Department of Cranford High 
School, Cranford, N.]. 


> FOR THE FIRST TIME. nursing 
will be the subject of WHO's two- 


day technical discussion at the 1956 § 


World Health Assembly. The subject 
will be, “Nurses—Their Education 


and Their Role in Health Programs.” § 
Assisting Lyle Creelman, chief of ; 


WHO's Nursing Section, will be 


Pearl McIver, chief of public health J 
nyrsing of the U.S. Public Health § 
Sérvice, U.S. Department of Health, ? 
Education, and Welfare. Miss McIver ¥ 


departed in October for her three- 


quarters in Geneva, Switzerland. 


>» SEGREGATION has been ended § 
in all VA hospitals, it has been an- 
nounced by the VA. Over a ten-§ 
month period, forty-seven VA_ in- f 
stallations, located in twenty-three § 


states, which had some degree of 
segregation, fulfilled the non-segre- 


gation order instituted by Harvey V. § 
Higley, Administrator of Veterans § 


Affairs. 


> MORE PERSONAL CARE of pa- : 
Karl § 
Koos of Florida State University to 
nurses attending the annual conven- § 


tients was the advice of Dr. 


tion of the Florida State Nurses As- 
sociation. According to Dr. Koos, 
nurses are following the trend of 
doctors in “drawing away from the 
patient.” This vacuum, he said, is 
being filled by practical nurses with 
detriment [Continued on page 72] 
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About People: Some one hundred 
staff and resident physicians of Mt. 
Sinai Hospital in Milwaukee, Wis., 
attended a $15 a plate dinner in honor 


} of Olga Gierhahn, night supervisor at 


the hospital. Named by one doctor as 


| the “Sweetheart of Mount Sinai,” Miss 


Gierhahn received a diamond watch 
and a check for $750 as well as numer- 
ous eulogies on her devotion to patient 
care ... A decoration, the Cross Pro 
Ecclesia Et Pontifice, honoring her 
service to the Pope and Church has 
been conferred by Pope Pius XII on 
Anne V. Houck, executive secretary of 
the National Council of Catholic 
Nurses ... Lt. Comm. Anna Danyo, an 
instructor at St. Alban’s Naval Hospital, 
Long Island, N.Y., has been promoted 
to Commander in the U.S. Navy. Com- 
mander Danyo served aboard the Hos- 


: ‘ » pital ship USS Solace in Pearl Harbor 
month assignment at WHO head- 


at the time of the Japanese attack... 
The Korean Nurses Association has 
formally cited First Lieutenant Dixie 
Gilbert, ANC, for her professional con- 
tributions to the development of nurs- 


| ing and to the care of the Korean 


people. Lieutenant Gilbert was _for- 
merly assistant executive secretary of 
the Washington State Nurses Associa- 
tion . . . Registered nurse Robert L. 
Banks succeeds Mrs. Edna Snavely as 
director of the school of nursing and 
nursing service of the Allen Memorial 
Hospital in Waterloo, Iowa . . . The 


» Canadian Nurses Association has an- 


nounced the appointment of Rita Mac- 
Isaac as assistant secretary of the Asso- 
ciation . . . Nursing careers spanning 
375 years were represented by seven 
Colorado nurses honored at the 50th 
annual Colorado State Nurses Associa- 
tion meeting this fall. The nurses, in- 
cluding their years of activity, are: Mrs. 
Oca Cushman, 51 years; Annie Flor- 
ence, 59 years; Minnie Jones, 54 years; 
Alice Lake, 50 years; Mrs. Etta R. 
Turnbull, 50 years; Kate Dodge, 55 
years; and Mrs. Elizabeth Jones, who 
has served 56 years. - 
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ENVIRONMENTAL 





@ pip you EVER think how important 
color is in your life? Did you ever 
notice that at two different times, 


you reacted two different ways, to 
the same color? Have you noticed 
how people, walking into a room for 
the first time, will react to a color 
in completely opposite ways? If so, 
this discussion is for you. 

We know that color is important 
in everyday life, but in all areas of 
health care, it is even more impor- 
tant. Because emotional benefits are 
derived from working and living in 
x1armonious color environments, color 
is an important factor in studics of 
building, refinishing, 
and equipping such places as hos- 
pitals, clinics, and doctors’ offices. 
Nurses and other hospital personnel 
must be active and efficient, but not 
irritated to nervousness, during their 
work day. Patients, since they are 


remodeling, 
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usually confined to one room and 
sometimes to only one place in that 
room, must be comfortable and re- 
laxed for proper treatment during 
their hospital stay. Therefore, both 
groups are extremely sensitive to en- 
vironmental color. 

norm for 


There is no statistical 


color perception. Its effects are 

» ° - ‘ 1 
subtle, and vary with age, sex, and 
state of nervousness. One may have 
a sense of comtort in one room and 
discomfort in another of different 


Color 


friendly, or cold and depressing; it 


color. can be warm and 
can make you feel uncomfortably 
warm or refreshingly cool; it can 
cause eyestrain and fatigue; it can 
Thus, the 


tinting of rooms may be studied for 


influence mood or will. 
ultimate uses of these rooms, such 
as for active work, for intellectual 
activity, or for relaxation. Actually, 
there is a relatively narrow range of 
colors, perhaps only a dozen tints, 
flanked with some fifteen additional 
color-tones, which create the most 
beneficial effects in 
colors appear as the popular choice 
of most people and seem to have 


rooms. These 
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qualities much like those met in na- 
ture, out-of-doors. The simple es- 
sence, then, is to capture the color- 
tones of nature and bring them 
indoors. 

A rainbow epitomizes 
colors 


nature’s 
and comprises the visible 
spectrum: red, orange, yellow, green, 
blue, indigo, violet. These colors, with 
black and white (which are not 
colors in the physic’s sense) , produce 
all of the colors which people can 
see. 

Red produces immediate stimula- 
tion and faster reactions, followed 
by nervousness or restlessness, and 
tends to cause inaccurate judgments. 
Yellow engenders cheerfulness, light, 
and a feeling of greater space; it 
fosters amiability and intellectual ac- 
tivity; and is in the warm color range. 
Soft yellows have effects much like 
warm sunlight. Soft peach colors 
may help the appetite; but the wrong 
shade of yellow may hinder it. 

The most comfortable colors for 
eyes are in the green-yellow range 
because the relatively irritating light 
rays are cut out. By adding white, 
and small portions of orange, red, 
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umber, burnt sienna or ochre, other 
beneficial color tones may be made 
which are based on this green-yellow 
range. Blue is quieting, but if used 
immoderately, it may be depressing. 
When a bit of red is added to blue, 
and orange to yellow, a warm effect 









by 
George 
Blumenauer II 
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is heightened. Two hours seem like 
three in a red room, and like one 
hour in a blue room. It is reported 
rg” in some hospitals, patients put 

1 blue rooms following major sur- 
gery recover more quickly than in 
rooms of other colors.* White reflects 
light rays and will tire the eyes. Too 
much black, the traditional color of 
tragedy, is depressing. 

Pastel shades are simple to work 
with, absorb less light, are less dom- 
-inating, and produce better effects 
for average use than do dark colors. 
Color interest may be heightened bv 
adding strong colors in items such as 
rugs, upholstered furniture, 
ings, vases 
ings, lamp adios. 
as flowers enhance 
Changing the location of 
items, such as some of those just 
listed, will inexpensively alter the 
effect of the room, thus showing that 
the use of color and objects in rooms 
is somewhat parallel. 

The position of a room in a build- 
ing often determines the amount of 
sunlight that will enter the room. 
Too much light from the sun may 
be modified by shades, drapes, 
vertical or horizontal blinds. Trans- 
lucent window coverings are prefer- 


paint- 


, flowers, window cover- 


and so on, much 
our gardens. 


movable 


or 


able to near opaque ones. Rooms 
rich in sunlight gain a sense of shade 
and coolness by adding small 
amounts of tinting color to the sunny 
shades, such as by adding burnt 
sienna to yellow. Rooms poor in 


sunlight gain light by using color- 


*It is reported that blue rooms are sometimes 


used in mental hospitals to sedate paticnts. 
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A pleasant environment is often as im- 
portant as analgesic drugs in reducing 
emotional tension and pain during labor 
and delivery. A study at Johns Hopkins 
and Sinai Hospitals in Baltimore, Md., 
reported in the American Journal of Ob- 
stetrics and Gynecology (July, 1954), in- 
that air conditioning, sound- 
proofing, lighting, pastel-tinted walls, 
paintings, and music are useful ad- 
juncts in the control of labor pains. 


An ultrasonic dental drill, recently 
described at an American Dental Associ- 
ation meeting, is said to have no heat 
and vibration—characteristics of rotary 
drills. Known as the Cavitron, the device 
is available for experimental use only. 

E 

Two new drugs, described as “three or 
four times more potent than cortisone” in 
treating arthritis, have been announced 
by the National Institutes of Health. 
Side effects of the drugs, which behave 
like hormones, are said to be less than 
those of cortisone. Both drugs, devel- 
oped by Schering Corp., and given the 
trade names of Metacortolone and Meta- 
cortin, are in extremely short supply. 

i 

The risk of respiratory infection be- 
ing spread by telephone mouth and ear 
pieces is remote, according to a monthly 
bulletin of the British Ministry of 
Health. Bacteriological examination of 
a large number of public telephones re- 
vealed few pathogens that are not norm- 
ally present in the nose, throat, and skin. 
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Drug tablets with a cement coating 
will be made by Winthrop Stearns, Inc., 
making it necessary for some medicines to 
be swallowed rather than chewed. The 
purpose of the coating is to prevent cer- 
tain agents from injuring the mouth lin- 
ing, or to protect the mouth from stains 
and unpleasant tastes. In tests, the ce- 
ment-coated tablet disintegrated in 
stomach juices in 50 to 60 minutes, and 
in intestinal fluid in 70 to 80 minutes. 


The inadvertent discovery that isonia- 
zid, the TB “wonder drug,” may be of 
value in treating multiple sclerosis, has 
led the Veterans Administration to make 
plans to study the therapeutic role of 
isoniazid in this mysterious disease. 

. a 

The world’s richest known source of 
vitamin C has been found in cherries 
grown in Puerto Rico, according to an 
article in Today’s Health (Nov., 1954). 
A six-ounce glass of the juice of the acer- 
ola cherry, a pseudo cherry shaped like a 
crab apple, is reported to contain 2,590 
milligrams of vitamin C. The same amount 
of fresh orange juice generally contains 
less than 100 milligrams of the vitamin. 

fo | 


Accidental gas poisoning accounts for 
about 1,400 deaths in the U.S., with near- 
ly three out of four of these deaths oc- 
curring in and about the home, report 
Metropolitan Life Insurance Co. statis- 
ticians. Recently, a campaign to elimi- 
nate such hazards as defective gas ap- 
pliances was launched in New York City. 
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tones in which yellow, toned down 
with white, is present. 

Artificial light should give approx- 
imately the same degree of light as 
the sun gave to the room, in order 
to maintain color harmony. Too 
much light tends to blot out the 
effect of the image upon the eye, 
dulling the appreciation of objects 
in the room. Soft lighting is gener- 
ally appealing and pleasant. Vary- 
ing intensities of light will produce 
varying color tones. You can notice 
this difference in rooms lit by can- 
dles, by incandescent: light, or by 
fluorescent lights. 

Using these basic ideas of col- 
ors, furnishings, and lighting, then, 
serves to guide us in choosing desir- 
able color tones for use as_ back- 
ground colors. 

Although it is nearly impossible to 
reproduce the spectrum colors, due 
to chemical impurities in color pig- 
ments or objects, they can be closely 
approximated. Manufacturers make 
a fairly wide range of standard tints; 
and each company has shade varia- 
tions even if they use the same color 
name. A word such as red or green 
is too general; it is necessary to des- 
ignate more specifically which shade 
of color one wants. 

It seems only reasonable that the 
nursing personnel, who spend so 
much time in the’ hospital, should in- 
sist on good environmental color. 
The creating of beneficial color en- 
vironments is a practical endeavor, 
and those who create our color en- 
vironments, exercise a mass influence 
on the well-being of both individuals 
and the general public. 
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FOR VARICOSE VEINS 


FROM BAUER & BLACK 


AN ELASTIC © 
STOCKING THAT 
DOESN’T LOOK 

LIKE ONE 


Now —nylon elastic stockings 
so sheer you can wear 
them without 


overhose 


(and they give you ~~ 
perfect support, too) 


Here at last is an elastic 
stocking without that _% 
“‘wooden leg” look. One that 
keeps your varicose veins a *."S 
secret—even without overhose! 
New Bauer & Black nylon elastic 
stockings are so sheer they won’t 
show under uniform hosiery. Off duty, ~~ 
you can wear them without overhose, 

They’re fashioned to assure you of correct 
support from ankle to thigh. Open toe for com- 
fort. Won’t discolor. Easy to wash. Quick drying. 
Light and cool. Wouldn’t you, too, feel better in these 
elastic stockings? 


PC BAUER & BLACK) 


NYLON OR COTTON ELASTIC STOCKINGS 


““Comfort, Relief and New Leg Beauty”’ 


r 
| 

| BAUER & BLACK, Dept. RN-1 

| 309 West Jackson Bivd., Chicago 6, Illinois 
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Sleep 


[Continued from page 45] 


tablishing appropriate sleeping hab- 
its and controlling the bedroom 
environment can help most of us get 
the sleep we need, some people may 
require prolonged medical care to 
attain the relaxation of mind and 
body requisite to sound sleep. Suf- 
ferers from severe and chronic insom- 
nia are usually people with inner 
tensions that have developed over a 
period of many years, often from 
infancy onward. Such deep-rooted 
emotional difficulties do not give 
way easily to simple self-imposed 
routines, nor do they respond readily 
to the easily offered advice, “Stop 
worrying.” The patient with an anxi- 
ety neurosis of the obsessional type 
is quite unable to stop thinking, 
planning, and worrying when he 
gets into bed. 

While a sympathetic nurse may 
sometimes help relieve the patient’s 
anxieties by letting him talk out his 
fears and frustrations, more special- 
ized and prolonged psychotherapy is 
usually needed. The neurotic indi- 
vidual has to be helped to recognize 
the behavior patterns that underlie 
such symptoms as sleeplessness; a 
process that may take many months 
or more. 

The much maligned sleeping pills 
have often been a boon to those 
undergoing the slow and difficult 
emotional readjustments of psycho- 
therapy. While drugs of the hyp- 
notic-sedative type, such as_ the 
barbiturates, chloral hydrate, chloro- 
butanol, and others are a double- 
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edged sword, they have proved a 
potent weapon in the medical 
management of insomnia and other 
nervous ailments, when used intel- 
ligently by doctors who understand 
their potentialities for good and evil. 
The relaxed feeling of well-being 
and refreshing sleep produced by 
these drugs is often well worth the 
therapeutic risk involved, but only 
when they are administered under 
medical supervision. 

The risks are very real, however, 
including not only the possibility of 
various side effects such as vertigo, 
headache, mental dullness, diarrhea, 
and nausea, but also the danger of 
more serious toxic reactions, habitua- 
tion, and even, according to some 
authorities, addiction. 

Habituation to hypnotics need not, 
however, be harmful in itself, es- 
pecially if the physician uses the 
drugs as a means of keeping his 
patient relaxed, while he seeks to 
treat the cause as well as the symp- 
toms of his patient’s condition. Ex- 
perience indicates that patients who 
have taken barbiturates for years 
seem to have suffered no physical or 
psychological ill effects. Conse- 
quently, many doctors feel that 
while a chemical crutch has _ its 
drawbacks, it is preferable to the 
nervous tension that results from 
chronic lack of sleep. 

While most people may take bar- 
biturates and other sedatives safely 
for the relief of insomnia and _ ner- 
vousness, when the drug dosage is 
controlled by the doctor, some psy- 
chopathic personality tvpes may try 
to use the drugs as an escape from 
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Mothers-to-be 
tell us about their 


HEARTBURN, too 











Out of the thousands of expectant 
mothers who chew CHOOZ when 
stomach hyperacidity causes distress, 
many voluntarily report the remark- 
able comfort it gave them ... often 
when other antacids failed. Mrs. Jean 
L. Martin, of Gastonia, N.C., writes: 


“For 51% months of my pregnancy 
I was miserably sick, and even 
later I suffered terribly from acid 
indigestion and heartburn. But 
chewing CHOOZ always gave me 
fast, wonderful relief. This is my 
first baby —but if I have more, 
they’ll be carried along with 
CHOOZ!” 


Minty chewing-gum CHOOZ is en- 
tirely safe in usual dosage even during 
pregnancy. Its two medically-approved 
ingredients start to neutralize excess 
stomach acid in seconds ... and the 
chewing itself stimulates saliva flow, 
thus increasing and prolonging the 
antacid benefits. CHOOZ contains no 
soda. Try it yourself, next time you 
need antacid relief. 


NEW ANTACID CHEWING GUM 


TRIAL SUPPLY 






FREE 
TO NURSES 
——— — —— 
PHARMACO, Inc., *: 


Dept. RN-1 
Kenilworth, New Jersey 


Please send me, free, a generous trial sup- 
ply of antacid chewing gum, CHOOZ. 


| 
| 
| 
| PE siGbubetneheanceekeneseeunnecces | 
| 
| 
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life’s realities, just as others abuse 
alcohol or narcotics. For such people, 
the object in taking the drug is not 
to sleep but to intoxicate. Such mis- 
use of barbiturates for the fulfillment 
of abnormal desires has been re- 
ported to cause addiction, charac- 
terized by violent withdrawal symp- 
toms. However, there is, as yet, no 
evidence that people of normal 
personalities who are treated with 
small doses of barbiturates are likely 
to develop such physical dependence 
on these drugs. 

Despite the relative harmlessness 
of small doses of barbiturates, the 
increasing incidence of severe toxi- 
city from massive overdoses makes 
strict control of the sale of barbitur- 
ates desirable. Such acute poisonings 
are most often the result of suicide 
attempts. Occasionally, however, a 
patient whose brain has been be- 
fogged by a moderate dose may 
empty the contents of a bottle and 
wind up in a deep coma. In such 
cases, prompt and vigorous treat- 
ment may be required to prevent 
respiratory failure. Some authorities 
advocate the injection of powerful 
analeptics like picrotoxin, Metrazol 
and nikethamide, while others con- 
demn the use of these poisonous 
antidotes and prefer more conserv- 
ative medical measures, including 
intensive oxygen therapy and the use 
of an electrophrenic respirator. In 
any case, severe barbiturate poison- 
ing poses a problem for overworked 
hospital nursing and medical staffs. 

Another procedure that calls for 
expert nursing care is ‘ “therapeutic 
narcosis,” a technique in which drugs 
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are deliberately combined in “cock- 
tails” that produce deep, prolonged 
sleep. The recent revival of interest 
in such sleep treatment for various 
psychoses and in epilepsy may mean 
that nurses will need to be specially 
trained to recognize and deal with 
the dangers of drug intoxication that 
often develop during the several 
days of drug-induced sleep. Other 
states of excessive sleep, such as 
occur in acute encephalitis or in nar- 
colepsy, also require capable nursing 
care, as do sleep disturbances seen 
in patients suffering from organic 
and physical conditions such as heart 
disease, hyperthyroidism, prolonged 
pain, and generalized itching. 

As we have seen, the sleep dis- 
orders that plague mankind are the 
result of our high-tension way of life 
and its effects upon the cerebral 
cortex—the latest addition in man’s 
evolutionary development. Perhaps, 
further evolutionary processes may 
outmode sleep as a means by which 
the body gets the rest it needs. 
Meanwhile, however, we must do 
what we can to lower the pitch of 
emotional stress in our daily lives if 
we are to gain the benefits of sooth- 
ing, restful sleep. 





Uniform legislation regulating the 
distribution and dispensing of barbi- 
turates and other hypnotic drugs is 
recommended to the states by the 
Council of State Governments. Un- 
der this proposed bill, which is ex- 
pected to be submitted to many state 
legislatures in 1955, refilling of pre- 
scriptions is prohibited, unless au- 
thorized on the prescription. 











GLYCO: 


THYMOLINE® 


an alkaline cleansing solution 
for soothing mucous membranes. 





Leading physicians, including eminent 
nose and throat authorities, recom- 
mend Glyco-Thymoline for: 


— Removing germ-laden mucous 
secretions and soothing irritated 
areas. 

— Relieving hoarseness and smoker’s 
cough 

— Easing sore gums due to irritation 
of dentures, and promoting clean 
mouth refreshment. 

— Neutralizing mouth acidity with 
an alkalinity of pH 7.2. 


Effective as a spray, mouthwash or 


gargle. Available without prescription 
at all retail pharmacies. 





KRESS & OWEN COMPANY 

P.O. Box 167 

Middletown, New Jersey 

Gentlemen: Please send me (free) sample of 
Glyco-Thymoline. 


R.N. 





Address. __ 





City State 
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Smooth Satling- 


on ROUGH DAYS... ~ 
with 


HVC 


HAYDEN’S 
VIBURNUM 
COMPOUND 


dysmenorrhea or any 
smooth muscle spasm, 
Hayden’s Viburnum 
Compound has, for 
many years, made it 
“smooth sailing’’ on 


Professional 

Samples 
rough days. On 
Available everywhere, 
try it on your patients 
today. 


NEW YORK: PHARMACEUTICAL CO. 


Request 





BEDFORD, MASSACHUSETTS 





Prescribed by physicans throughout the world 





Have © FELSOL provides safe and 
you effective relief in Asthma, 
ever » Hay Fever and related bronch- 
used p ial affections. 


FELSOL 


e FELSOL also relieves pain 
> and feverin Arthritis, Headache, 
. and other painful conditions. 


The fast action and long duration of 
FELSOL gives smooth and comforting 
relief. After a single therapeutic dose 
of antipyrine, Brodie and Axelrod re- 
port, “Plasma levels declined slowly, 
measurable amounts of the drug per- 
sisting 24 hrs.” (J. Pharm. & Exper. 
Ther. 98:97-104, 1950) 


FORMULA: Antipyrine . . . . 0.869 gm. 
Iodopyrine. . . . 0.031 gm. 
Citrated Caffeine .0.100 gm. 


Try this unique, superior product by writing 
for free Professional Samples and Literature 


American Felsol Co. « P.0. Box 395 « Lorain, Ohio 











Available at all Drug Stores 
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Your Tax Return 
[Continued from page 34] 


split-income taxation, as conferred 
by a joint income tax return. This 
benefit is available for two years, but 
only if there are dependent children 
in the household. 

Head of household. A nurse is 
now able to qualify as the head of a 
household, affording about one-half 
of the tax-saving advantages of a 
split-income tax return, if she sup- 
ports a parent, even though the 
parent does not live with her. The 
fact of support, not the place of 
residence, is the controlling factor in 
this ruling. 

Separate support. A court decree 
is no longer necessary to qualify the 
payments made by a male nurse to a 
wife, provided they live apart and 
do not file a joint income tax return. 
Such payments may be deducted 
by the husband and they are taxable 
to the wife. The separation agree- 
ment must be in writing and be 
signed subsequent to passage of the 
new law. Court-ordered support 
payments, even in the absence of a 
divorce or written separation agree- 
ment, are also deductible if made 
after passage of the law. However, 
the court order must have been 
signed after March 1, 1954. 

Filing deadline. Final date for 
filing individual income tax returns 
on a calendar year basis has been 
changed from March to April 15, 
and an additional month’s time is 
also given for filing a Declaration of 
Estimated Income Tax form if such 
a declaration is required because of 
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AT. Announcing the NEW 


sterz Line BAG 


@®PAT. PEND. 


WITH THE “BUILT-IN” INDICATOR 
> 
















ee oe, SYRINGE.......-..--- NEEDLE.....-...-. INITIALS 
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AFTER AUTOCLAVING 


The ONLY sterilizing bag with a “steriLine Indicator” 
...Which changes color from white to black after autoclaving. 


No longer do you have to guess whether your syringes, instruments, or 
needles have been autoclaved. Now, the new “steriLine Indicator” has 
been added! This “built-in” indicator changes color from white to 
black to aid you in checking whether or not proper sterilizing condi- 
uions of time, steam and temperature have been met in your autoclave. 


You'll like the greater convenience and safety of the new steriLine 
Bag. It is so easy to date, mark and store... ready when needed. 


Very inexpensive to use, steriLine Bags with the “steriLine Indicator” 
save you time and insure safe, sterile handling of your instruments. 


SteriLine bags are available in usual sizes. 

















Test A.T.I. steriLine 'Bags FREE. Write eee eee es So ee 

today for FREE Sample steriLine Bags, q STERILINE BAGS Dept. R.N. 3 
literature and prices. GET ALL THE FACTS! Aseptic-Thermo Indicator Compaiiy 

| 11471 Vanowen St., No. Hollywood, Calif. — | 
The steriLine Bags are a new development of the | C Please send free samples and | 
| information. | 
- | CO Please have service representative | 
Aseptic-Thermo ; all 
° | My name | 
Indicator Company | a 
makers of STEAM-CLOX, COOK-CHEX | Hospital | 
and other sterilizing indicators. | Address | 
11471 Vanowen St., No. Hollywood, California | city Zone__State___ | 
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what's cookin? 


The tantalizing aromas of a superbly 
blended cuisine often tempt patients 
beyond their better judgement. 
When this occurs, BiSoDoL Mints 
can provide gratifying relief from 
gastric distress. BiSoDoL Mints 
contain Magnesium Trisilicate, 
Calcium Carbonate and Magnesium 
Hydroxide to help restore the 
normal pH of the stomach without 
either constipation or peristaltic 
stimulating effect often obtained 
from other antacids. You can be 
assured of gratifying results 

with BiSoDoL Mints. 


-_——= 
- --. 


fast-acting { BiSoDol. } mints 
"Sit cl 


(contain no baking soda) 


NEW YORK, N. Y. 





other sources of income besides salary. 
For nurses who need to be re- 
minded of tax deductions allowed 
for professional expenses, here are a 
few pointers. that it 
you have any questions on taxes or 
are doubtful about deductible items, 
it's an excellent 
consultant. ) 
» The private duty nurse who is 
self-employed makes out a separate 
schedule, Schedule C, as part of 
her tax return. On this, she lists 
the fees received and the expenses 
involved in earning these fees. The 
Social Security tax of the self-em- 
ployed R.N. and provision for its 
payment is incorporated into this 
tax return. 
> Expenses 


(Remember 


idea to see a tax 


which private duty 
nurses may list on Schedule C are 
cost of uniforms and _ laundering, 
professional association dues, agency 
fees, drugs and medical supplies, 
subscriptions to professional maga- 
zines, stationary, postage, telephone, 
and rent of quarters when used for 
Travel ex- 
penses may be listed if they can 
prove them to be an ordinary and 
necessary part of carrying on their 
business. Travel 


professional purposes. 


expenses may in- 
clude expenses incurred in attending 
conventions. 

Car expenses which may be de- 
ducted by self-employed nurses in- 
clude not only gas and oil, greasing, 
maintenance, wash jobs, repairs and 
license fees, but depreciation. These 
itemized expenses, however, must be 
offset to the extent: reimbursed. 
Thus, if a nurse receives car compen- 
sation this must be reported as part 
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of gross income against which car 
expenses are deducted. 

Moreover, if a car is used to any 
extent whatsoever for personal pur- 
poses, and most nurse-owned cars 
are, this circumstance must be taken 
into consideration. If car expenses, 
including depreciation, total, for 
example, $1,400 for the year, and the 
car is used 75 per cent in profes- 
sional work and 25 per cent for 
personal needs, only 75 per cent of 
$1,400, or $1,050, is deductible as a 
professional expense. The remaining 
$350 of car expense is not deductible 
as a personal expense except those 
items which are personally deduc- 
tible. Thus, a car license may be $30 
with $22.50 deductible as a_pro- 
fessional expense and the remaining 
$7.50 being deductible as a persona’ 
item, if personal deductions are item- 
ized. Likewise, interest on the car 
and state gasoline tax are deductible 
as personal items to the extent not 
deducted as a professional expense. 
Depreciation traceable to personal 
use is not deductible, and neither is 
insurance, maintenance, and_ re- 
pairs. The foregoing observations, of 
course, apply only to self-employed 
nurses. 

P Nurses who are employed may 
elect to take a standard or automatic 
deduction of about 10° per cent of 
their adjusted gross income or item- 
ize actual deductions on page 3 of 
Form 1040. 

P In determining adjusted gross in- 
come, employes may deduct from 
salary expenses for overnight trips on 
their employer’s business. Travel ex- 
penses may include convention ex- 


January R.N. 1955 












after Mastectomy 


ENLCAI Zo 


; “surprisingly 





restores Normal Contour 
Natural Alignment 
Life-like Motion 
Self Confidence 


through balancing weight compensation 
and natural fluidity of motion 


adaptable to any brassiere, even bathing suit 


Recommended by leading doctors be- 
cause of its excellent cosmetic results 
and its ability to meet the patient’s pre- 
viously overlooked physiological needs. 


Available in 24 sizes. Expertly fitted in leading 
stores throughout the United States and Canada 


Patented U.S.A. & Foreign Countries 


IDENTICAL FORM, INC. 
17 West 60 St., New York 23, N. Y. 


Please send professional literature 
and list of authorized dealers. 








Address 


















































No mystery about it 


HE TEST TUBE, looked at askance 
te the nurse on the left, con- 
tains synthetic gastric juice. In it, is 
undissolved phenolphthalein, the 
laxative ingredient of Ex-Lax. Proof 
that Ex-Lax does not act in the 
stomach, where no action is needed. 


The other nurse is rightfully sur- 
prised. The same laxative in simu- 
lated intestinal juice soon begins to 
dissolve, demonstrating that by the 
time it reaches the colon, it is in so- 
lution sufficiently to exert the gentle 
peristaltic stimulation necessary to 
produce “a stool much like the nor- 
mal”. By partial re-excretion?, 
Ex-Lax maintains a mild laxative 
action, gradually decreasing, for two 
or three days. This prevents second- 
ary constipation and enables the 
colon to regain its normal tone. 


Physicians in ever increasing 
number are using Ex-Lax in their 
practice. If you have not yet re- 
ceived a trial supply of Ex-Lax or a 
copy of the nurse’s pocket notebook, 
we shall be glad to send them. 


Ex-Lax, Inc., Brooklyn 17, N. Y. 





1. H. Beckman: Pharmacology in Clinical 
Practice. Saunders, 1952; page 369. 


2. T. Sollmann: A Manual of Pharmacology. 
Saunders, 1948; page 177. 
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penses relating to transportation, 
board, and lodging, if these are con- 
sidered as ordinary and necessary 
business expenses. Expenses of such 
items as uniforms cannot be figured 
in computing adjusted gross income 
of employed nurses. They must be 
listed on page 3 of Form 1040. 

> Miscellaneous items which salaried 
nurses can deduct and list on page 3 
of Form 1040 include expenses of 
uniforms, nursing magazines, and 
other professional expenses that have 
not been paid for by the employer. 
P Since expenses that are deducted 
are always subject to proof, nurses— 
whether they be self-employed or 
salaried—should keep detailed rec- 
ords of their expenditures, including 
those iicurred in attending profes- 
sional conventions. 

It has been aptly observed that 
the 1954 income tax law offers some- 
thing to almost everyone. However, 
there is nothing in the Code that 
will automatically give all of these 
benefits to a taxpayer. Ample time 
should be allotted to the careful 
assembling of all needed data, and 
every effort should be made to see 
that all tax-saving advantages are 
reflected in the final income tax 
return. The fact to keep uppermost 
in mind is that the government 
shares taxable income with a nurse 
on the basis of a division of at least 
$1 for the government for every $4 
retained by the nurse. 





Speaker: And now, gentlemen, I 
should like to tax your memory. 
Listener: Good Heavens, has it come 
to that! 
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S) The Best Tasting Aspitin <2) The Flavor Remains Stable +S) Bottle of 24 tablets 15% 
you can tecommend down to the last tablet (2s gts. each) 


We will be pleased to send samples on request 


THE BAYER COMPANY DIVISION of Sterling Drug Inc., 1450 Broadway, New York 18, N.Y. 
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ANTI-BACTERIAL - ANTI-ENZYME 
SKIN PROTECTION IN 
Newborn “Sore-Bottom” 
* Diarrheal Dermatitis 


® Colostomies 


® Fistulas 
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COMPLICATIONS 


nD) PHARMA TI DIV., HOMEMAKERS’ PRODUCTS CORP 
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News 
[Continued from page 57] 


to the professional nurse’s position 
or standing . . . In another con- 
vention address, Mrs. Elizabeth K. 
Porter, former president of the Amer- 
ican Nurses Association, told Florida 
nurses that a profession such as 
nursing can attain its economic 
goals by organization and collective 
action. “Intelligent self-interest, con- 
sistent with the public interest,” she 
said, “is the goal of the economic 
program for nurses.” 


> COURSES AND MEETINGS: 
The first professional postgraduate 
short courses arranged for the Army 
Nurse Corps will be offered in the 
spring by the Army Medical Service 
at its service schools. The two-week, 
in-service courses are: (1) Military 
Operating Room Nursing at Walter 
Reed Army Medical Center and (2) 
Institute on Nursing Administration 
at Brooke Army Medical Center. The 
first course will be held February 
13-26, and the second, April 3-16 

The 1955 National Health 
Forum, sponsored by the forty-eight 
national organization members of 
the National Health Council, is 
slated for March 23 and 24 at the 
Hotel Sheraton Astor in New York 
City. Different sessions at the forum 
will explore the nation’s resources 
and forces for better health ... An 
educational program for industrial 
nurses will be held at Adelphi Col- 
lege (Room 317, Lev ermore Hall), 
Garden City, N.Y. Sponsored by the 
Long Island Industrial Nurses Asso- 
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How Carnation protects the baby’s 
formula from farm to bottle 





(2) Carnation supplier 
herds and equipment are in- 
spected regularly by Carna- 
tion Field Service Men. 





Guards Your Recommendation 
Five Important Ways 





: 3) In the Carnation Labo- 
1 (3) : 
(1) Here, at the famous Carnation Farms susntien, wemanls annie tee 


near Seattle, Carnation’s vigilance begins. purity and the nutritive val- 
Cattle from the world-champion Carnation ues of Carnation Milk. 
bloodlines are shipped to Carnation sup- 
plier herds throughout America. 


Thus, daughters of such famous champions 
as Carnation Ormsby Madcap Fayne and 
Carnation Homestead Daisy Madcap help 
in improving the milk supply of Carna- 
tion plants. 





A NEW IDEA (4) Carnation Milk is proc- 


More and more physicians 

















ate euanettinn Gn snl essed solely by Carnation, 
reconstituted Carnation Milk in Carnation’s own plants, to 
during the transition period Carnation’s high standards. 


between bottle and cup, to 
avoid digestive upsets and 
encourage baby’s ready 
acceptance of milk 
from the cup. 





Poo ot ae Sy 


Peeters | 


BLUE RIBBON 
QUALITY 





THE MILK (5) Carnation store stocks 






_M | L K - EVERY DocTOR ate date coded, inspected by 
— = INCREASED: ne : knows Carnation salesmen to as- 





sure freshness, high quality. 








ciation, the program will start on 
February 15 (8:00 P.M. to 10:00 
P.M.) and continue for six consecu- 
tive Tuesdays, with the exception of 
Tuesday, February 22. The regis- 
tration fee is $15. Checks should be 
made payable to: Long Island In- 
dustrial Nurses Association and 
mailed to: Mrs. Alice Webster, 147 
Foster Ave., Malverne, N.Y. . . An- 
other course in Industrial Medicine 
for Nurses is being presented by The 
Institute of Industrial Medicine of 
the Post-Graduate Medical School, 
a unit of New York University— 
Bellevue Medical Center, in cooper- 
ation with the New York Industrial 
Nurses Club. The course will be 
held from March 1 through March 
31, on each Tuesday and Thursday 
night, beginning at 7:00 P.M. Ap- 


plication should be made through 
the Office of the Dean, New York 
University Post-Graduate Medical 
School, 550 First Ave., New York 16, 
N.Y. The tuition fee is $25 ...A 
program designed to emphasize the 
importance of continuity of care 
given by doctors and nurses to the 
surgical patient will be featured at 
the four-day Sectional Meeting of 
the American College of Surgeons in 
Cleveland, Ohio. The meeting is 
scheduled for February 21 through 
February 24 at the Hotels Cleveland 
and Hollenden. Nurses will be repre- 
sented in the scientific portion of the 
Sectional Meeting, and_ surgeons, 
anesthesiologists, and ACS officials 
will address the nurses’ sessions. 
Hospital tours will also be available 
for visiting nurses and doctors. 





Specifically designed to relieve 
throat soreness through prolonged 


direct contact of aspiri 
rin. 

LG Laboratories, te 

Kenilworth, Wj. 


74 





January R.N. 1955 






HERAPY PAYS. 


IVIDENDS! 


Dividends of happiness to your patients ... 
dividends to nurses and doctors, too! 


Because cheerful patients are easier to care for. 
And nothing brightens up a patient 

like flowers from far-away friends. 
That’s Floral Therapy! 


And remember, the fresh flowers 
delivered by your F.T.D. Florist 
are pre-arranged for your convenience. 
They need no special care. 











No extra work or handling 


with F.T.D. FLOWERS! 


Fiorists’ 
TeveGraPH 
Send Flowers De ivery 


Worldw ides 


ASSOCIATION 


Headquarters: Detroit, Michigan 











When 
Coughs 
Persist 








Dust, smoke, smog, gas and other irri- 
tants frequently cause troublesome, 
obstinate coughs. These non-infectious 
coughs are rarely accompanied by 
fever, therefore, do not require heroic 
treatment. 

Then ‘‘Pertussin”’ is a welcome word 
to the busy doctor... because it al- 
leviates these irritations safely by its 
soothing, expectorant, antispasmodic 
and sedative action. 

This well-known formula will never con- 
flict or cause incompatibilities with any 


medication for other specific disorders you 
may have occasion to prescribe. 


GENEROUS FREE SUPPLY 


May we send you a generous supply of 
Pertussin for your own medicine chest 
with enough for a few favorite patients? 


SEECK & KADE, INC. 


New York 13, N. Y. 
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Candid Comments 


[Continued from page 38] 


flow of opinion completely free be- 
tween its governors and its mem- 
bers. And I believe that it is in this 
area of interchange of opinion be- 
tween governors and members that 
we are at our weakest. 

A membership campaign is a sales 
campaign—and it is the buyer’s faith 
in the product that determines how 
many will buy. We are not “selling” 
membership cards but opportunity— 
opportunity for all nurses to work 
together in promoting the welfare of 
community, patient, profession, and 
nurse. Working together means more 
than voting on plans and projects, 
and going to hear lectures and re- 
ports. It means, too, active participa- 
tion in the thinking and discussion 
that precede project and program 
planning. 

Any nurse would rather help with 
a surgical operation than watch one. 
Bystanders never get the same “I be- 
long” feeling that participants do. 
We all like to feel “I contribute to 
something worthwhile,” and_ that 
feeling is more quickly engendered 
by sharing ideas than by paying 
dues. Why do R.N. readers turn first 
to Debits and Credits? They want to 
know what other nurses close to 
their own kind of situations are think- 
ing. When we talk problems out to- 
gether, we learn our own values and 
develop more self-confidence. We 
gain a greater confidence in others. 
We gain a deeper sense of belonging 
together. When I was editing a mag- 
azine years ago, I was far more in- 
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Now! Pure, cleansing Mennen Baby Oil 
comes in a new safety-grip bottle! 


This famous oil has so many advantages for 
your use ... and for new mothers. 

e@ It cleanses better without harsh rubbing. 

e It contains lanolin; is absorbed remarkably fast. 


e It’s non-greasy; leaves no residue on baby or 
on your hands. It cannot stain. 


e It’s free-flowing, delicately scented. 

e@ The safety-grip bottle won’t slip out of your 
hands because of its serrated sides. 

Thousands of doctors and nurses consider Mennen 

Baby Oil the ideal cleansing oil; the best softener 


for cradle cap .. . and a preventative, too. 
The new, colorful baby-in-the-rose package is 
so attractive ... you’ll like having it around. 


Mennen ... Baby Specialist Since 1880: 





THUMBSUCKING 


since infancy caused this 4 year 
old's malocclusion. 


TRADE MARK 





THUM broke the habit and 
teeth returned to normal 
position in 9 months. 





Recommend Thum. 
The leading product 
to discourage thumb 
sucking for over 20 
years. 


SLEEP TIGHT DAY OR NIGHT! 


Shut out Noise with Flents 
Anti-Noise Ear Stopples* 






ACCEPTED 
FOR ADVERTISING 
1M PUBLICATIONS 






OF THE 
AMERICAN MEDICAL 
ASSOCIATION 





Insert these soft balls 
of wax and cotton, 
one in each ear, and 
sleep like a_ baby. 
Harmless, comfort- 
able—doctors recom- 
mend them. Reg. 


40¢, pair. 





~ Shut Out Light With 
FLENTS LIGHT 





Ss 


> SHIELD 
Feather-light, comfortably fitting shield, 
which through skillful design, completely 


covers the eyes and blocks out all light. Black 
sateen. Regularly $1.50. 


SPECIAL TRIAL OFFER! 


Flents Anti-Noise 
Ear Stopples and Both For $1.60 
Flents Light Shield reg. $1.90 
A boon to mankind since 1927 
FLENTS PRODUCTS CO., INC. 
103 Park Ave., Dept. R-15, New York 17 
*Reg. U. S. Pat. Off. 
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terested in the number of renewed 
subscriptions than in new ones. It’s 
in the renewals that the real test 
comes. 

In a drive for enduring member- 
ships the nurse must first be helped 
to realize how essential organization 
is in any life. It is the very order of 
life. No more inspiring example of 
its value exists than the human body. 
Things must work together for health 
and growth. Even the birds, begin- 
ning their long journeys to summer 
and winter homes, never try it alone, 
but always assemble to go in flocks. 
Man is by nature gregarious; he 
works and lives best in the company 
of others, partly for mutual protec- 
tion, and partly to help others. That 
is what organizations are for; we 
cannot rightly demand that others 
protect us unless we are just as eager 
to help protect then. Walking alone, 
we can bring our skills; ideals, and 
eagerness to help others only to those 
within arm’s reach. Walking with 
others and sharing these qualities, 
we can reach out across the world. 

Free nursing for those sick who 
need private professional nursing but 
cannot afford to pay for this type of 
care, is provided by “Our Lady of 
Guadalupe Volunteers” in Albuquer- 
que, New Mexico. Nurses who join 
this group, which was started by the 
Albuquerque Council of Catholic 
Nurses, agree to give four hours a 
month of free nursing care to the 
sick poor in approved hospitals. Non- 
Catholic nurses who volunteer their 
services are accepted as honorary 
volunteers. 
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two important. 
new antibiotics 








Broad spectrum antibiotic of choice 


STECLIN 


HYDROCHLORIDE 
SQUIBB TETRACYCLINE HYDROCHLORIDE 
With Steclin, blood levels are fully effective; distribution to 
tissues and body fluids is efficient. e Tetracycline is pre- 
ferred to oxytetracycline or chlortetracycline because the 
incidence of gastrointestinal side effects is much lower. @ 
As with all broad spectrum antibiotics, overgrowth of non- 
susceptible organisms (particularly monilia) may occur. 


50 and 100 mg. capsules. Bottles of 25 and 100. 
250 mg.capsules. Bottles of 16 and 100 / Minimum adult dose: 250 mg.q.i.d. 





The first safe antifungal antibiotic 


MYCOSTATIN 


SQUIBB NYSTATIN 
Mycostatin is highly effective in the prevention and treatment 
of intestinal moniliasis. It usually eliminates Candida from the 
stool in 24 to 48 hours. e Mycostatin may be used in conjunc- 
tion with broad spectrum antibiotics in order to prevent intes- 
tinal proliferation of Candida occurring during oral admin- 
istration of these compounds. e Mycostatin is virtually non- 
toxic and is compatible with commonly used oral antibiotics. 
500,000 unit tablets. Bottles of 12 and 100 / Usual dose: 500,000 units t.i.d. 






10109059598 A NAME YOU CAN TRUST 


“STECLIN’ AND *MYCOSTATIN’ 
ARE SQUIBB TRADEMARKS 


























(DISPOSABLE) 


75% to 90% FASTER TO USE 
SAFE, EFFECTIVE, CLEAN 





PHARMASEAL 






ble 


disposa 
FOR RECTAL 
ADMINISTRATION ONLY 


ENEMA 





PHARMASEAL 






Try the Pharmaseal Enemo 


and you'll never go back 
to the old-fashioned way. 
Write for samples. 


ositions 


vailable 


ADMINISTRATORS: (a) Community hosp., 
75 beds, small coll. town, So. (b) Ass’t by 
adm, MHA, gen 150 bed hosp, fashionable 
suburb, MW. RN1-1 Burneice Larson, Medi- 
cal Bureau, Palmolive Building, Chicago, Ill. 


ANESTHETISTS: (a) Administrator-anes, 
small gen’l hosp, resort town Fla. Min $500. 
(b) Fairly new hosp, 200 beds, suburban 
town, MW. $6-$7000. (c) Small gen’l hosp. 
coll town, SW. Min. $6000. (d) Gen’l hosp, 
250 beds, coll. town, Calif. $5700. (e) Fairly 
lge gen’l hosp. wonderful year-round climate, 
Pac. Island. (f) Chief and staff, new gen’l 
hosp. now under construction, 300 beds in- 
creasing gradually to 600, attractive city, So. 
Staff now being selected, coastal city, SE. 
RN1-2 Burneice Larson, Medical Bureau, 
Palmolive Building, Chicago, III. 


ANESTHETISTS: A.A.N.A. member. 250 
bed general hospital, salary open, automatic 
increases, laundry provided, 40 hr. week, no 
obstetrics, liberal vacation and _ personnel 
policies, Social Security. Sutter Hospital, 
Sacramento, Calif. 


ASS’T BUILDING SUPERVISOR: Tubercu- 
losis Unit. BS in Nursing desirable. College 
credit toward degree acceptable. Minimum 
salary $3882. Maintenance available at nom- 
inal cost. Opportunity for advancement to 
qualified person. Write to Director of Nurses, 
City Hospital, Cleveland, Ohio 


CLEVELAND OHIO JOB OPPORTUNITIES 
FOR REGISTERED NURSES: For 398 bed 
non-sectarian general hospital with School of 
Nursing. Full or part-time. Excellent oppor- 
tunity for study at nearby Western Reserve 
University. Starting salary $240-$260 based 
on experience plus $1.00 per diem for eve- 
ning or night duty. Operating room nurses 
$10 per mo. additional. Two weeks vacation, 
6 holidays, 10 days sick leave. We will assist 
you in finding living accommodations. For 
detailed personnel policies write Director of 
Nursing, Mount Sinai Hospital, 1800 East 
105th St., Cleveland 6, Ohio 


CLINICAL INSTRUCTOR: For obstetric de- 
partment of 65 beds in 225 bed hospital, 130 
students in school of nursing. Assume full 
responsibility for classroom and ward teach- 
ing in obstetrics. Salary open. Apply Tacoma 
General Hospital School of Nursing, 314 
South K St., Tacoma, Wash. 


COLLEGE, STUDENT HEALTH: (a) Resi- 
dent nurse, school for girls, Calif. (b) Social 
director, 600 bed hosp, coll town, E. (c) 
Health dir, 450 bed hosp, educ. center, MW. 
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(d) Coll nurse, state coll, So. RN1-3 Burneice 
Larson, Medical Bureau, Palmolive Building, 
Chicago, IIl. 


DIRECTOR OF NURSES: Please see our ad- 
vertisement at end of this alphabetical sec- 
tion. Important! Woodward Medical Person- 
nel Bureau, Chicago. 


DIRECTORS OF NURSING: (a) Vol. gen’! 
hosp, 350 beds, 150 students, faculty of 5 
(full time), univ. town, So. (b) Gen’l 300 bed 
hosp operated under American auspices, for- 
eign country, competent organizer, Master’s 
Degree. $13,200-$14,400. (c) Gen’l hosp. 600 
beds, affil, med. school, oppor selecting own 
assistants. $10,000. (d) Vol. gen’l hosp, 200 
beds, delightfully located, foreign city, excel 
staff. (e) New hosp, small school, Amer. aus- 
pices, Near East. (f) Nursing service, one 
of California’s leading hosps. $6000, perquis- 
ites, apartment. (g) Beautiful new TB hosp, 
univ. town, MW. $6500, mtce. RN1-4 Burneice 
Larson, Medical Bureau, Palmolive Building, 
Chicago, Ill. 


EDUCATIONAL DIRECTOR: 50 student school 
with potential of 100 students, affiliated with 
University of Kansas City. 255 bed, fully ap- 
proved, non-profit hospital, construction plans 
in progress for complete new 300 to 600 bed 
hospital in suburban area. Desire person with 
M.S. Degree in Nursing Education, will ac- 
cept B.S. with successful experience. Work 
with select, enthusiastic stable student body, 
40 hr. week, vacation, sick benefits, salary 
open. Position available immediately. Apply 
Director of Nursing, Research Haspital, Kan- 
sas City, Mo. 


FACULTY POSTS: (a) Dir. 4 year degree 
prog. in nursing recently estab’d state univ. 
$6000. (b) Ed dir, small school, coll. town, 
E. Min. $5500. (c) Ass’t dir. in charge of 
clinical instruction, staff of 5 instructors, 
lge tch’g hosp, 255 students, univ. city, MW. 
(d) Chairman, univ. nursing ed dept, well 
qual. faculty, up to $9000. (e) Nursing arts, 
ob., ped. instructors, univ. dept of nursing, 
SW. (f) Foreign, educators, instructors in 
clinical fields including nursing arts, public 
health, TB, ped for Brazil, India, Jordan, 
Guatemala, Iran, Iraq, Eritrea, Panama. (g) 
Nursing arts, medical and surg. instructors, 
collegiate school, Calif. RN1-5 Burneice Lar- 
son, Medical Bureau, Palmolive Building, 
Chicago, Ill. 


GENERAL DUTY-FLOOR NURSES: Must 
be registered. We are small enough to give 
you invaluable varied experience in the nurs- 
ing field. We have a 57 bed hospital located 
in a 10,000 population city. Starting salary 
is $250 monthly plus uniforms, room & board, 
6 paid holidays per year, 2 weeks paid va- 
cation after 1 year employment, 48 hr. week. 
Contact Mrs. Nancy Murphy, R.N., Director 
of Nurses, Epworth Hospital, Liberal, Kans. 


GENERAL DUTY NURSES: For 76 bed gen- 
eral hospital in university town. Prevailing 
salaries paid. Full maintenance available. 
Redlands Community Hospital, Redlands, Calif. 


GENERAL DUTY NURSES: Medical & 
Surgical floors and Operating Rooms. Start- 
ing salary $11 per day. 40 hr. week. Bonus 
for PM and night duty. Alternating shifts 
when necessary. Living quarters $18 per mo. 


&1 











Excellent transportation to all areas. Write 
Director of Nurses, Doctors Hospital, 12345 
Cedar Road, Cleveland Heights 6, Ohio 


GENERAL DUTY NURSES: 5 day week, 3 
week vacation, 7 paid holidays, paid overtime, 
liberal sick leave and hospitalization bene- 
fits, attractive living quarters, modern well- 
equipped 210 bed hospital. Salary starts at 
$230 a month. Rotating shifts. Pleasant New 
York City suburb, 35 minutes from Grand 
Central Station. Contact Director of Nursing 
— White Plains Hospital, White Plains, 


GENERAL DUTY NURSES: 100 bed hospi- 
tal, southern Wyoming community of 12,000. 
Liberal personnel policies, 40 hr. wk. Start- 
ing salary $237.50 with a charge of $22.50 for 
full maintenance. Additional $10 per mo. for 
evening and night duty with regular increases. 
Surgical nurses starting salary $247.50 plus 
$5 per call after 5 p.m. Nurses’ Home recent- 
ly redecorated and refurnished. Write Direc- 
tor of Nurses, Memorial Hospital, Rock 
Springs, Wyo. 


GENERAL DUTY NURSES: For 50 bed gen- 
eral hospital located in southern Colorado. 
Favorable climate, year around sports, col- 
lege town. 40 hr. wk., vacation, sick leave, 
holidays, increases given. Contact Superin- 
tendent, Community Hospital, Alamosa, Colo. 


GENERAL STAFF NURSES: This is a nice 
place to work in preferred department of 200 
bed general hospital with liberal personnel 
policies including 40 hr. wk., choice of two 
schedules, retirement plan, paid hospitaliza- 
tion insurance premium, cumulative 30 day 
sick leave, pro-rated and progressive vaca- 
tion, 6 holidays annually, meals at cost, 
rooms for $20 monthly in residence beauti- 
fully located directly on Detroit River and 
30 minutes from Detroit. Beginning salary, 
evenings $304.47-$313.13;: nights, $299.47- 
$308.13; days, $289.47-$298.13. For details 
write Director of Nursing, Wyandotte Gen- 
eral Hospital, Wyandotte, Mich. 


GENERAL STAFF NURSES: 250 bed gen- 
eral hospital and 72 bed maternity hospital. 
Starting salary $280, $5 per month tenure in- 
crease for each 6 months of service to a 
maximum of $310. Social Security, sick leave, 
prepaid medical and hospital care. $10 addi- 
tional for afternoon and night shift, $10 
additional for delivery room, $20 additional 
for surgery. Up to 3 weeks vacation at end 
of 4 years. 7 paid holidays, 8 hr. day, 40 hr. 
week. Apply to Director of Nurses, Sutter 
Hospital, Sacramento, Calif. 


GRADUATE NURSES: For medical and sure 
gical services, modern 263 bed mid-Manhat- 
tan hospital. 5 day, 40 hr. wk. Min. salary 
$256.66 plus 2 meals, uniform laundry. Eves. 
$296.66, nights $286.66. 4 automatic annual 
increases. 4 wks vacation, 12 holidays, sick 
leave, 12 days per yr cumulative. Soc. Sec., 
health service, free hospitalization. Oppor- 
tunities for special assignments, research 
nursing, bonuses and post-grad. study. Hous- 
ing agent available. Apply Supt. of Nurses, 
James Ewing Hospital, 1250 First Ave., New 
York 21, N.Y. 


GRADUATE NURSES: New California state 
hospital for children, including mentally de- 
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ficient. In orange belt 180 miles north of Los 
Angeles. In easy distance national parks and 
mountain resorts. Near attractive, modern 
town of 7,000. Write Frank J. Lovett, Per- 
sonnel Officer, Porterville State Hospital, 
Porterville, Calif. 


GRADUATE STAFF NURSES: Positions 
available at the Presbyterian Hospital of the 
Columbia-Presbyterian Medical Center. Lib- 
eral personnel policies, excellent educational 
and recreational opportunities. Director of 
a 622 West 168th St., New York 32, 


HEAD NURSE: For tuberculosis hospital, 
Monmouth County, N. J. 40 hrs. per wk, va- 
cation and sick leave. 7 miles from seashore, 
65 miles from New York. Full maintenance 
in pleasant living quarters. For further in- 
formation apply Superintendent, Allenwood 
Hospital, Allenwood, N. J. 


HIGH CALIBER REGISTERED NURSES: 
We need good nurses interested both in latest 
scientific therapy and old-fashioned warm 
care of patients with cancer and allied dis- 
eases. University affiliated inservice education 
plus access all N.Y.C. universities. Good basic 
preparation required; learn specialty here. 
Staff nurses $260-300; evening bonus $50 
monthly, night $40; 5 uniforms laundered 
weekly, paid Blue Cross, Social Security, 4 
weeks vacation, and other benefits. Minimum 
rotation. Housing agent helps you locate. 
Write or phone Thelma Laird, R.N., Director 
of Nursing, Memorial Center, 444 East 68th 
St., New York 21, N.Y. 


INDUSTRIAL, OFFICE: (a) Industrial health 
consultant, territory includes Kansas, Colo., 
Ind. (b) Office nurse by Board dermatologist, 
pref. one with year of physics, bact, or my- 
cology. (c) Courier nurses, transcontinental. 
RN1-6 Burneice Larson, Medical Bureau, 
Palmolive Building, Chicago, IIl. 


MALE REGISTERED NURSES: For general 
staff positions. 40 hour week. Expanding 
general hospital in suburban area of Chicago. 
Living accommodations available. Apply 
Director of Nursing, MacNeal Memorial Hos- 
pital, Berwyn, IIl. 


MEDICAL SUPERVISOR: Active teaching 
hospital, BS in Nursing desirable. College 
credits toward degree acceptable. Minimum 
salary $3882. Maintenance available at nom- 
inal cost. Write to Director of Nurses, City 
Hospital, Cleveland, Ohio 


MEDICAL-SURGICAL SUPERVISOR: Ad- 
ministrative nursing service. B.S. Degree 
and/or satisfactory experience in supervi- 
sion. Salary commensurate with education 
and experience. 500 bed general hospital. 
Liberal personnel policies. Living accommo- 
dations and meals available at low cost. Easy 
accessibility to New York City and universi- 
ties. Apply Director of Nursing, Newark 
Beth Israel Hospital, 201 Lyons Ave., New- 
ark 8, N.J. 


NURSE ANESTHETIST: Second nurse an- 
esthetist to complete staff of 75 bed general 
hospital. Salary open. Apply Administrator, 
Box 298, Cambridge, Md. ; 

[Turn the page] 
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Vaseline 


Sterile Petrolatum Gauze 
Dressing & Packing Material 


especially adapted to 
a wide range of uses. 


MTALY 


1” x 36” strips, in individual 
sterile-sealed foil-envelopes. 
6 envelopes in carton. 

other sizes: 

3” x 18” strips, 12 to carton 
3” x 36” strips, 6 to carton 
6” x 36” strips, 6 to carton 


if it’s ‘Vaseline’ Petrolatum Gauze 
it’s sterile at the time of use. 


€HESEBROUGH MFG. CO., CONS’D 
Professional Products Division 
IEW YORK 4, N. Y. 


Line is the registered trade-mark of the 
‘@hesebrough Mfg. Co., Cons’d. 
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By request... 


Developed to meet the professional 
demand by nurses for a narrow 
dressing and packing. They know 
the practical need for it in the OR, 
CS, OPD, ER, DR, PHCY, on the 
floors, and in all surgical depart- 
ments and clinics. 














IN WHITE 


Known and Trusted 
Throughout the World 











WHITE SWAN 


Gentlemen: Please send me your NEW 


! WHITE SWAN UNIFORM FASHION GUIDE. 1 ; rr. 
UNTFOR MS. inc. 
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Is REN Cae crane ae rm ene ‘ YONKERS 1, NEW YORK 
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NURSE ANESTHETIST: General hospital, 
200 beds. $4680 annual starting salary plus 
on-call salary. Full personnel benefits. Con- 
tact J. F. Steacy, Personnel Director, Her- 
rick Memorial Hospital, Berkeley, Calif. 


NURSE ANESTHETIST: AANA Member. 
Quarters available. $400 starting salary. Ex- 
panding to 240 beds. Organized department. 
Apply Pers. Dir., Memorial Hospital, Gasper, 
Wyo., detailing qual. & experience. 


NURSE ANESTHETIST: Approved hospital 
near Detroit. $461 per mo. Overtime after 40 
hrs. per week. Living quarters available. 
Wyandotte General Hospital, Wyandotte, Mich. 


NURSE ANESTHETISTS: Two, to fill va- 
cancies which will be created very shortly. 
Good salary, good working conditions. Apply 
Chief, Anesthesia Department, The Mercer 
Hospital, Trenton, N.J. 


NURSE, R.N.: Treatment, research hospital, 
children, rheumatic fever, lower Westchester. 
$255 mo. start, $15 increment 6 mos. Call 
Mrs. Culver, I[Rvington 9-6700, 10 am-4 pm. 


NURSE SUPERVISOR-ANESTHETIST: For 
small general and industrial hospital, mining 
community 4500, attractive salary. Write: 
Chief Surgeon, Box 281, Superior, Ariz. 


NURSE SUPERVISORS: For. both 3 to 11 
and 11 to 7 shifts. Must be registered nurse 
with some supervisory experience and able 
to carry responsibility for 150 bed hospital 
on shift to which assigned. 40 hr. wk., vaca- 
tion and sick leave granted. Salary open. 
Apply Administrator, Robinson Memorial 
Hospital, Ravenna, Ohio 


NURSES: Wanted at once. Head Nurse for 
nursery, scrub nurses, general duty nurses. 
Good personnel policies, comfortable attrac- 
tive nurses’ home, easy commuting distance 
to New York City. For particulars write to 
Director of Nurses, Yonkers General Hospital, 
Yonkers 2, N.Y. 


NURSES: General hospital, 236 beds, new 
building, modern equipment. 30 miles from 
New York City. Liberal personnel policies. 
Write Director of Nursing, Morristown Mem- 
orial Hospital, Morristown, N.J. 


NURSES: General Duty, for 30 bed hospital 
35 miles from New York. Excellent salary. 
Apply Administrator, Tuxedo Memorial Hos- 
pital, Tuxedo Park, N.Y. 


NURSES—GENERAL DUTY & SURGICAL: 
For 165 bed hospital in residential suburb of 
Chicago. 40 hr. wk. Cash salary $230 for 
night duty, $225 evening duty and $215 day 
duty. $10 increase after 60 days and at regu- 
lar intervals. $15 differential for surgical 
nurses. Full maintenance in addition to sal- 
ary includes single room in new nurses resi- 
dence plus meals and laundry. Low rental 
apartments for married nurses. 2 to 4 weeks 
vacation, 6 holidays. Sick time policy. Free 
life insurance. Blue Cross_ hospitalization. 
Leave of absence with full salary for post 
graduate study granted to qualified nurses. 
Write Director of Nursing, MacNeal Mem- 
orial Hospital, Berwyn, IIl. 


NURSES, R.N.: For general duty in a 25 bed 
general hospital. 8 hours per day, 5 days per 
week. Salary $250 a month plus room and 
board. Apply to Director of Nurses, Box 1516, 
Hawthorne, Nev. 


NURSES: California opportunity for Nurse- 
Anesthetist, operating room nurse and gen- 
eral duty nurses in well equipped small hos- 
pital in San Joaquin Valley town within easy 
travel distance of San Francisco, 40 hr. week, 
top salaries. Write Administrator, Tracy 
Community Memorial Hospital, Tracy, Calif. 


NURSING ARTS INSTRUCTOR: Beginning 
February. Degree required. Salary dependent 
upon preparation and experience. Admit one 
class a year, 82 students in the school. Ex- 
cellent personnel policies, including 40 hr. 
wk., all cash salary, Social Security and re- 
tirement plan. Apply Director of Nursing, 
Mercer Hospital, Trenton, N.J. 


NURSING ARTS INSTRUCTOR: 240 bed 
non-profit hospital, beautiful location, new 
nurses’ school and home. Salary dependent 
upon experience, full maintenance if desired. 
40 hr. wk., degree required. Apply Director 
= Nursing, St. Joseph’s Hospital, Reading, 
a. 


OPERATING ROOM NURSE: 600 bed ap- 
proved general hospital. Salary dependent 
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J. K. Melnnis, R.N. 


LOS ANGELES COUNTY HOSPITAL SYSTEM 
Box 1311 








Los Angeles 33, California 





upon experience, regular 6 month increases, 
bonus for afternoon and night duty. Apply 
Personnel Director, Good Samaritan Hospital, 
Cincinnati 20, Ohio 


OPERATING ROOM SUPERVISOR: For 80 
bed new modern hospital located 5 miles from 
Auburn College. Operating suite air condi- 
tioned. Good working conditions. Apply Di- 
rector of Nursing, Lee County Hospital, 
Opelika, Ala. 


OVERSEAS JOBS: Interested in overseas 
nursing? Many companies need nurses in 
their dispensaries and company-owned hos- 
pitals. Send $1.00 for list which includes a 
large number of companies operating in for- 
eign countries. Satisfaction guaranteed. Len 
Rathe, Box 26244, Los Angeles 26, Calif. 


PSYCHIATRIC STAFF NURSE: For a pri- 
vate psychoanalytically oriented hospital. In- 
creasing staff to prepare for increase in bed 
capacity to 113. In-service program, 18 work- 
ing days vacation, 15 working days sick leave, 
evening and night differential, Social Secur- 
ity, beginning salary $300. Apply to Mr. Basil 
Cole, Personnel Director, The Menninger 
Foundation, Topeka, Kans. 


PUBLIC HEALTH: (a) PH supervisor-ed. 
dir, generalized prog., univ. city, SW. $4500- 
$6000. (b) Senior PH nurses, min. 2 yrs. exp. 
generalized prog. req, Alaska, min. $5700. 
(c) Foreign assignments, knowledge Span- 
ish, French or Portuguese, degrees, exp. req. 
RN1-7 Burneice Larson, Medical Bureau, 
Palmolive Building, Chicago, Ill. 








The Best Way 
TO FIND APPOSITION 


To the R.N. confronted with the 
problem of finding a position, Burneice 
Larson, founder of the counseling serv- 
ice for the physician, offers the serv- 
ices of The Medical Bureau. 

All negotiations strictly confidential. 

Opportunities in all parts of America, 
including countries outside continental 
United States—with physicians in pri- 
vate practice, clinics, universities, public 
health agencies, industry, and hospitals. 

Please write today for our Analysis 
Sheet, so we may prepare an individual 
survey of opportunities in your particu- 
lar field. 


glen 


Director 
THE MEDICAL BUREAU 
Palmolive Bldg. CHICAGO 


for 30 years, serving the profession 
with outstanding personnel and op- 
portunities. 
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PUBLIC HEALTH NURSE TRAINING 
PROGRAM: Open to graduate nurses 20 to 
40 years, $3993 to $4075 per year. Trainees 
take academic work at University while gain- 
ing paid experience in field. Other openings 
for trained public health nurses, 22 to 45 
years, $4075 to $4459 per year. 40 hr. wk., 
8:30 am to 4.30 pm, 5 days, liberal paid va- 
eation, Civil Service status, educational 
leaves. Apply: Detroit Civil Service Com- 
mission, 735 Randolph St., Detroit 26, Mich. 


PUBLIC HEALTH NURSES: Vacancies in 
New York City Department of Health. Gen- 
eralized service includes maternal and child 
care, school health and communicable disease- 


control. Starting salary $3080. 37 hr. wk., 
liberal vacation and sick time allowances, 
pension rights, in-service training. Appli- 


ecants (except New York State veterans) must 
not have reached 36th birthday. Write to 
Bureau of Public Health Nursing, City Health 
Department, 125 Worth St., New York, N.Y. 


PUBLIC HEALTH STAFF NURSES: For 
generalized program in County Health Dept., 
north San Joaquin Valley, Calif. 5 day, 40 hr. 
week. Salary $318 to $385 at 5th year. Car 
furnished. Vacation, sick leave, retirement 
and hospital insurance in effect. Certificate in 
Public Health Nursing and California driver’s 
license required. For further information 
write George F. O’Brien, M. D., County Health 
Officer, P. O. Box 1607, Modesto, Calif. 


QUALIFIED SUTURE NURSES: $275-315. 
Opportunity for experience in advanced pro- 
cedures, assisting leading surgeons in teach- 
ing center. Work with top operating room 
nurses, all modern facilities. 5 day weekly 
schedule, minimum on-call. 4 weeks vacation, 
Social Security, paid Blue Cross, other bene- 
fits. University-affiliated inservice education 
plus access all N.Y.C. universities. Good basic 
preparation required; learn specialty here. 
Housing agent helps you locate. Write or 
*phone Thelma Laird, R.N., Director of Nurs- 
ing, Memorial Center, 444 East 68th St., New 
York 21, N.Y. 


R.N.’S FOR CITY OF DETROIT HOSPI- 
TALS: Staff Nurse: $332-$360 per mo. Head 
Nurse: $372-$411 per mo, (7'4c per hr. dif- 
ferential for afternoons and nights), in a 
teaching hospital affiliated with university 
medical school, including all services, featur- 
ing a unique service rotation system and in 
a teaching acute communicable disease hos- 
pital including T.B. and Polio. 40 hr. 5 day 
week, Civil Service status, liberal paid vaca- 
tion, Blue Cross, 17 sick leave days per yr., 
duty disability allowances, educational and 
maternity leaves, excellent promotional op- 
portunity for persons with ability, opportun- 
ity to attend 2 universities in the Detroit 
area. Apply: Detroit Civil Service Commis- 
sion, 735 Randolph, Detroit 26, Mich. 


REGISTERED, GRADUATE OR PRACTI- 
CAL NURSES: Night or day. Deborah Sana- 
torium, Browns Mills, N. J. 


REGISTERED NURSE ANESTHETIST: 135 
bed general hospital in charming southern 
city of 18,000 short drive from Gulf of Mex- 
ico. Well qualified surgical staff. Salary 
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ALEVAIRE == 


— opens the airways by thinning mucopurulent 

bronchopulmonary secretions. Alevaire inhalation 

therapy (administered by aerosol nebulizer 

delivering a fine mist) is indicated in neonatal 

asphyxia due to mucus obstruction 

or aspiration of amniotic fluid, laryngitis, 

bronchitis, bronchopneumonia, 

atelectasis, bronchiectasis 

and bronchial asthma. Also very. | Sterile aqueous 
valuable for prevention of post- —so 


, rt of 500 cc. for con- 
operative pulmonary complications. tinuous nebulization. 


New Bottles of 60 cc. for 


intermittent use. 
2 
Diithhigs Stari 1. NEW YORK 18, N.Y. WINDSOR, ONT 





range $380-$416 a month commensurate with 
experience. 4 weeks vacation with pay, sick 
leave, 244 day weekend every 4th week. Ap- 


John D. Archbold Me- 
Thomasville, Ga. 


ply Administrator, 
morial Hospital, 


REGISTERED NURSE ANESTHETISTS: 40 
hr. wk., permanent positions open for sur- 
gery and 3-11 obstetric departments. Liberal 
vacation and sick leave policies, Social Se- 
curity. Overtime pay, extra pay for night 
duty. Automatic pay increases. No call duty. 
Apply: Chief Nurse Anesthetist, Harper 
Hospital, Detroit 1, Mich. 


REGISTERED NURSES: General Duty and 
Operating Room. Small hospital located in 
North Central Florida. For particulars write 
Mrs. R. Woodruff, R.N., Director of 
Nurses, Suwannee Co. Hospital, Live Oak, 
Fla. 


REGISTERED NURSES: Openings available 
for General Staff Nurses in obstetrics, oper- 
ating room and bedside nursing. Rotate week- 
ends, PM and night shifts. Head Nurse and 
Assistant Head Nurse positions available for 
qualified persons with pervious experience. 
Living accommodation available if desired. 
40 hour week, paid benefits. Write Person- 
nel Manager, Jewish Hospital Association, 
Cincinnati 29, Ohio 


REGISTERED NURSES: In progressive 250 
bed fully approved hospital located in beau- 
tiful, exciting western city with ideal climate, 
mild winters. 5 day week, 40 hrs., starting 
salary $265 with automatic increase every 6 
mos., of $100 per year, or $8.33 per mo. up 
to three years. $10 per mo. differential paid 
to those working afternoon and night shifts. 
Minimum wage scale for surgery nurses is 
275. Write Superintendent of Nurses, Washoe 
Medical Center, Reno, Nev. 


REGISTERED NURSES: Salary scale $240 
to $275 per mo., 40 hr. wk., differential for 
evening and night duty, $17 per mo. Begin- 
ning salary based on length and recency of 
experience, increases every 6 mos., increases 
beyond the maximum on basis of merit, 2 
weeks illness allowance, 3 weeks vacation, 
opportunity for university study, Address in- 
quiries to: Director of Nursing, The Roches- 
ter General Hospital, Rochester 8, N.Y. 





REGISTERED NURSES: For general duty in 
beautiful modern 45 bed hospital. Good sal- 
ary with full maintenance. 44 hr. wk., auto- 
matic salary increases, retirement benefits. 
Apply D. D. Parke, Supt., Memorial Hospital, 
Belle Glade, Fla. 


REGISTERED NURSES: For new 144 bed 
hospital located in a friendly city of 93,000 at 
the gateway to Michigan’s summer and winter 
resort areas. Staff and charge positions open. 
Salaries dependent upon educational back- 
ground and experience with a minimum of 
$260 to $320 per mo. Monthly differential of 
$20 for afternoon duty and $15 for night duty. 
40 hr. wk. Excellent personne! policies. Oppor- 
tunities for advanced professional education. 
Accommodations available in the immediate 
vicinity. Personnel Director, St. Luke’s Hos- 
pital, Saginaw, Mich. 


REGISTERED NURSES, GENERAL DUTY: 
New 52 bed hospital. Starting salary $220 per 
mo., 2 wks. vacation with pay, sick leave. Ap- 
ply Administrator Franklin Memorial Hospi- 
tal, Rocky Mount, Va. 


REGISTERED PROFESSIONAL NURSES: 
For supervisory, educational and general staff 


positions. Liberal personnel policies. 40 hr. 
week. Differential salary for evening, nights 
and operating room. Social Security. Christ 


Hospital, 176 Palisade Ave., Jersey City, N.J. 
STAFF NURSES: For modern, 1000 bed hos- 
pital affiliated with State University Medical 
School. Opportunity for varied clinical ex- 
perience, promotion, in-service education. Be- 
ginning salary $3740 with annual increments, 

30 days annual vacation, 15 days sick leave, 
8 holidays. Interview arrangéd or additional 
information sent on request. Write to Miss 


Marguerite Perry, Chief, Nursing Service, 
Veterans Administration Hospital, Brooklyn 
9, N.Y. 

STAFF NURSES: General hospital, 38 beds, 
new wing soon, good working conditions, 
congenial medical staff, ideal climate year 
round. 40 hr. wk., 8 paid holidays, liberal 
sick leave and vacation allowed. Beautiful 


nurses home, town of 9,000 situated in the 
mountains. $250 to start, $10 differential for 
evenings and night, raises after 6 mos. and 
one year. $20 board & room, excellent oppor- 
tunity for nurses desiring general nursing 





AMAZING RELIEF for DRY, ITCHING SHIN 
tee Common Torment of Older Folks 


Rich in lanolin, Resinol Ointment lubricates oil-thirsty skin as the Resinol 
medicants relieve itching. Thus it is invaluable for older folks suffering from 


persistent itching and irritation due to loss of natural skin oil. 


special help to aged Skin sufferers, 


Besides its 


Resinol quickly soothes discomfort of 
chafing, chapping, dry eczema, minor burns, simple rash . 


. 2ry it? 


To gently cleanse tender skin, use pure, lightly medicated Resinol Soap. 
May we send you a professional sample of each? Just write Resinol RN-46, Baltimore 1, Md. 


A! oll 
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When steam therapy 
Is prescribed... 


Relief may be enhanced 
with Vicks VapoRub- 


Tue volatile ingredients included in _ 
the basic Vicks VapoRub formula will ’ 
make a steam treatment more 
effective. These ingredients— 
menthol, thymol, camphor and oil 
of eucalyptus—offer added comfort 
to the patient, particularly 
where dry, irritated mucous 
membranes accompany 
respiratory infection. 

As there is a jar of Vicks 
VapoRub in almost every home, 
it is convenient for you and 
helpful to patients under your 
care when you recommend 
the product. Easy to use in 
vaporizer or bowl of 
steaming water. 





F VICK CHEMICAL COMPANY 
or Dept. RN9, Box 1813 





| 
| 
our use ‘ Greensboro, N. C. 
y . . Please send me, without obligation, a supply 
| ‘ of samples of Vicks VapoRub: 
We will be happy to send 
you a supply of samples 
for distribution to 
patients. Just fill in this 


handy coupon. 


NAME 














experience. Write Director of Nurses, Miner’s 


Hospital, Raton, N.M 


STAFF NURSES: Rehabilitation-Respirator 
Center in New York City affiliated with a 
University Medical Center. Dynamic in-service 
education program, team nursing, 8 hr. day, 
5 day week, 12 full holidays. Paid vacation 
29 days. Social Security. Workmen’s Com- 
pensation. Paid sick leave 12 days accumu- 
lative. H.I.P., including Blue Cross available. 
Annual salary including N.F.I.P. supplement, 
$3320, increments to $3915, differential for 
evenings $420, nights $180. Also, laundry of 
uniforms and two meals per day. Opportun- 
ity for advancement. Conveniently located. 
Near New York City’s cultural and educa- 
tional centers. Telephone Murray Hill 8-3500, 
or write: Director of Nursing Service, Go!d- 
water Memorial Hospital, Welfare Island, 
New York 17, N.Y. 


STAFF NURSES: Positions available in De- 
livery Room, 3:00 p.m. to 11:00 p.m. and 
11:00 p.m. to 7:00 a.m. Privately-owned 167 
bed general hospital, average 100 deliveries 
per month. Initial salary $235 per month 
plus meals while on duty and laundry of 
uniforms. Apply: Director of Nurses, South- 
western General Hospital, El Paso, Tex. 


STAFF NURSES: Wide clinical experience. 
40 hr. week, starting salary $280 a month. 
For further details please write to Dept. of 
Nursing, University Hospital, Ann Arbor, Mich. 


STAFF NURSES: For 45 bed general hospital, 
completely remodeled and new equipment. 
44 hr. week. Starting salary $250 up. Good 
working conditions. Liberal personnel policy. 
Apply Administrator, Coon Memorial Hos- 
pital, Dalhart, Tex. 


STAFF & OPERATING ROOM NURSES: 
New 104 bed general hospital. Latest equip- 
ment, ideal location banks of St. Joseph River, 
heart of fruitbelt, Lake Michigan shores. Liv- 
ing accommodations available. Jr. College in 
area. 2 hrs from Chicago. 40 hr. week, basic 
salary $234, shift bonus, good personnel pol- 
icies, friendly community. Details write Nurs- 
= _— Memorial Hospiia!, St. Joseph, 
Wich. 


STAFF NURSES — OPERATING ROOM 
NURSES: For modern 650 bed tuberculosis 
hospital affiliated with Western Reserve Uni- 


Haymakers are the shoes 

that turn hard floors into foam 
rubber. Incredibly soft and 
feather-light, they’re as comforiable 
as only a handsewn, seamless 
piece of kip-calf can be. And you'll 
love them on their new, float-on- 
air wedge. On or off the job, 
handsome Haymakers belong 
on your feet when you’re on 





47 West 34th St., N.Y.C. 


$0 


A TREAT AA FOR “ON he 3 FEET 








A,B and C 


your feet a lot. In benedictine, red, navy, brown, black, white. 
Mail orders filled. Write Haymakers By Avon. Dept. RN-I, 





versity and approved by joint commission on 
accreditation of hospitals. 40 hr. 5 day wk. 
Salary $293-$323 with automatic increases. 
Full maintenance available at minimum rate. 
Housing for 2 or more nurses. Advancement 
for eligible applicants. Meets approved mini- 
mum employment standards of The State 
Nurses’ Association. Apply Director of Nurs- 
ing, Sunny Acres Hospital, Cleveland 22, Ohio. 


STAFF AND SURGICAL: (a) Surg. lge 
teaching hosp. 200 residents & interns. Min. 
$325. (b) Gen’l 300 bed hosp now being built, 
increasing gradually to 700, staff now being 
selected, attrac. town SE. (c) New TB san, 
suburb lge city, MW. $280-$385. (d) New 300 
bed hosp, air base, Calif. $280-$325. (e) New 
ped hosp, univ town, MW. $275, mtce. (f) 
Staff, new gen’! hosp, 100 beds, one of larger 
towns, Alaska. RN1-8 Burneice Larson, Med- 
ical Bureau, Palmolive Building, Chicago, III. 


SUPERVISOR: (a) OR, vol. gen’! hosp, 350 
beds, service mainly surg, med center, MW. 
$5000. (b) Evening, gen’! hosp under Ameri- 
can auspices, Near East. (a) Neuropsy, new 
unit, univ hosp, med center, MW. (d) OB, 
new 500 bed hosp. affil med. school, Midsouth. 
(e) Thoracic surgery, new dept. 400 bed hosp. 
affil univ, educ. oppor. Min. $4000. E. (f) 
Med & surg, small hosp, res. town near San 
Francisco, fare from Midwest. Min. $315. (g) 
Ped. & Psy, new 550 bed gen’) hosp, affil. 


med. school, SW. (h) Head nurses, new TB 
hosp, suburb lge city, MW. $325-$410. (i) 
All depts, vol gen’l hosp. currently under 


construction, 300 beds increasing to 700, at- 

trac. location, SE. RN1-9 Burneice Larson, 

_— Bureau, Palmolive Building, Chicago, 
Ill. 


SUPERVISORY AND CHARGE NURSES: 
For key positions in new 144 bed hospital in 
a city of 93,000 at the gateway to Michigan’s 
summer and winter resort areas. Excellent 
personnel policies. 40 hr. wk. Starting sal- 
aries dependent upon educational background 
and experience with a minimum of $300 per 
mo. Monthly differential for $20 for afternoon 
duty and $15 for night duty. Personnel Direc- 
tor, St. Luke’s Hospital, Saginaw, Mich. 

WISCONSIN NURSING JOBS: State Men- 
tal Hygiene Program. Work in mental hos- 
pital, diagnostic center or colony. Madison or 
near Racine. Starting salary: Staff, $287, 
Head, $337. High personnel standards. Good 
promotion. Bureau of Personnel, Madison. 
Wis. | Turn the page] 


wtf 
i softest shoes that 
ever walked $14.95 


\. THE PUMP to pamper 
your feet ‘‘off-duty’’, 
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AAAA . 
AAA | 4%-11 Same colors as 
AA| 4-11 Wedge-Tie, plus 
3%-11 bamboo, 


smoke grev, green. 
Heeled Oxford 

(not shown) 

white, brown, black. 
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If your patient has a "2" about coffee- 


If a patient faces having to give up 
coffee because he has a susceptibility to 
caffein, you may give him good news. 
New Extra-Rich Sanka Coffee can be 
enjoyed in perfect assurance that it will 
permit sound sleep and won’t affect 
delicate nerves. That’s because Sanka 
is 97% caffein-free. 


And even better news— New Sanka 
Coffee is now every bit as good or better- 
tasting than the coffee your patient has 


SANKA COFFEE 252 


MARVELOUS FULL-BODIED FLAVOR IN EITHER 
INSTANT OR REGULAR FORM 


Products of General Foods 


been drinking in the past. Skeptical? 
Try it yourself and see. You'll make a 
taste discovery. And see if you don’t 
sleep better, feel fresher next day, no 
matter how many cups you drink. 


Like instant coffee convenience? Then 
make yourself a cup of New Instant 
Sanka—the only instant coffee that’s 
caffein-free. A ‘“‘fresh-brewed”’ flavor 
that’s delicious . . . and, remember, it 
won’t keep you awake! 


ar A SANKA 
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OUR 58th YEAR 


om WOODWARD 
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ANN WOODWARD, Directo, 





eee of the coun seling service to the nursing 
Profession, serving with distinction over ha fe @ contury 


ADMINISTRATORS: (a) Sm privately owned 
gen hosp., resort twn, Fla. (b) Gen hosp 50 
bds, attrac sm twn, MW. (c) Approv’d 200 
bd hosp, US dependency, tho cons tropical, 
climate mild. (d) Asst, BS in nurs req'd, 
oppty take full chge, JCAH apprv'd 150 bd 
gen hosp, twn 5000, Carolinas. (e) New 30 
bd gen hosp, attrac summer resort twn, Wis. 
(f) Gen hosp 75 bds, to $6000, attrac sm twn, 
S-central, 


ANESTHETISTS: (a) 70 bd gen hosp, 2 
anes empl, to $500, attrac twn 10,000, S-cen- 
tral. (b) JCAH approv’d 100 bd gen hosp, 
twn 30,000, Pac NW. (c) Chief, vol gen hosp 
300 bds, expnd’g to 500 shortly, $450, full 
mtce, univ city 300,000, MidE. (d) 100 bd 
children’s orth hosp, oppty do private anes, 
sm resort twn, SW. (e) 4 req’d, active surg, 
serv, apprv’d 200 bd gen hosp,. $6-7000, twn 
35,000 nr univ city, MW. (f) JCAH apprv’d 
100 bd gen hosp. $5400, resort city, Fla. (g) 
2 req’d, lge vol gen hosp, $5400 start, city 
150,000, E. (h) Gen hosp 200 bds, excel facil, 
to $6000 & call, attrac twn 50,000, MidE. 


DIRECTOR OF NURSES: (a) Nurs serv, 
degree req’d, Ige fully apprv’d gen hosp, 
$6000, San Francisco area. (b) Nurs serv & 
ed, very lge teach’g hosp affil impor med sch, 
to $9000, E. (c) Nurs serv only, vol gen hosp 
75 bds, attrac sal, twn 15,000, MW. (d) Nurs 
serv, very lge univ hosp, faculty rank, resort 
twn 65,000, SW. (e) Nurs serv, apprv’d sch, 
41 students, vol gen hosp 150 bds, $6000, twn 
15,000, MW. (f) Outpatient nurs serv, super- 
vise 30 RNs, pref w/PH exp or educ, lge 
clinic grp, 85 bd gen hosp, desirable city, 
Pac NW. (g) Nurs serv, JCAH approv’d 200 
bd gen hosp, to $6000, twn 65,000, MW. (h) 
Sm gen hosp, new bldg under constr, sm re- 
sort twn, Va. (i) Nurs serv & ed, 275 stu- 
dents, very lge teach’g hosp, full faculty rank, 





to $8500, lge city, univ med center. (j) Nurs 
serv, univ hosp 400 bds, univ. city SE. (k) 
Nurs serv only, 100 bd vol gen hosp., $4800, 
attrac twn 20,000, MW. (1) Nurs serv & ed, 
new 400 bd teach’g hosp, excel facil & staff, 
desirable city, E. 


FACULTY POSTS: (a) Ed dir-nurs arts in- 
str, coll affil sch, 150 bd gen hosp, excel med 
staff, to $5400, twn 5000 nr univ city, E. (b) 
Ed dir, coll affil sch, 60 students, excel hosp 
facil, twn 50,000, SW. (c) Ed dir, faculty 
rank, 200 bd vol gen hosp, $6000 min., coll 
twn 150,000. MidE. (d) Ed. dir, resp only to 
admin, 45 students, JCAH apprv’d bd gen 
hosp, to $7500, coll twn 20,000, E. (e) Instr 
ped, nurs arts, or OB, fully apprv’d lge gen 
hosp, to $4200, US island dependency, tho 
considered tropical, climate mild. (f) Science 
instr, sm gen hosp expnd’g to 200 bds, 28 
students. $4000, mtce, twn 15,000, E. 


OFFICE, CLINIC, SCHOOL: (a) School, 
resp for hlith prog of 75 children, kinder- 
garten to HS & 32 adults, sm infirmary, sal 
& living for 9 mos, Pac. NW. (b) Clinic, sm 
gen hosp, gd sal, Calif. (c) Stud hith, chge 
of 2 RNs, work under med dir, new hith 
center, attrac sm twn, MW. (d) Clinic, lge 
grp distinguished specialists, resort city, SW 


PUBLIC HEALTH: (a) 


Work w/children, 
4 schools, to $400, car, 


res suburb univ med 


ctr. MW. (b) Field advisory RN, supervising 
county hith dept pers, to $4800 & travel 
allow, coll city 300,000, S-central. (c) PH 


nurs consultant, hdqs twn 25,000, $360 base 
& mileage allow, attrac capital city, W. 


SUPERVISORS: (a) OB, suite incl 2 labor 
rms, 2 delivery rms, 40 bass, some teach’g, 
fully apprv’d 200 bd gen hosp, to $4800, univ 
med center, MW. (b) OR, must have admin 
abil, lge & well equip’d surg suite, vol gen 
hosp 300 bds, Los Angeles area. (c) Ped, also 
act as clin instr in ped, 115 bd dept, 6 units, 


lge gen hosp, univ city 150,000, MW. (d) OR, 
25-30 surg proc pr day, 500 bd gen hosp nr 
NYC. (e) OR, 6 major rms, 20 RNs, 6000 


operations pr yr. lge, expnd’g teach’g hosp, 
to $4800, resort & univ city, MW. 


PLEASE SEND FOR AN ANALYSIS FORM 
SO WE MAY PREPARE AN INDIVIDUAL 
SURVEY FOR YOU. We offer you our best 
endeavors, our integrity, our 58 year record 
of effective placement achievement. 
STRICTLY CONFIDENTIAL 











CUFF 
LINKS 


Simulated gold caduceus on 
fine ocean pearl. Swing swivel 
back for easy insertion. Truly 
an exquisite pair of links that 
you will wear proudly for years. 


#C42 (includes 


POCKET SAVER $1 

No more torn or ink stained pockets with our new pocket 
saver that holds pen, pencil, scissors, comb, keychain, 
and has a handy pocket. 
Ee Ts $1.00 
SPECIAL POCKET SAVER KIT. Our regular pocket 
saver fitted with two Paper Mate pens with the cadu- 
ceus, one is white with blue ink, the other is red with 
red ink—also precision scissors (5'/2’’) with clip. 
RRR Se ere $5.95 





peluaamede CUFF LINK SETS @ $2.75. 
Se naeats POCKET SAVERS @ $1.00 i ate aces 
ite tasaiaaie POCKET SAVER KITS @ $5.95...... 
BRUCK SHOPS, The Uniform Center of N. Y 
59 East 59th St., New York 22,N.Y. Dept. mae 
(] Enclosed is $.....plus 
25¢ postage. 
[] Send C.0.D. Vil 
postage. 
(J SEND FREE NEW 


pay eee 








federal tax) .....$2.75 1955 CATALOG! 
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Of exquisite delicacy... 





Dandelion Puff 


The infant’s skin is also a structure of ex- 
quisite delicacy. 


This is why Johnson’s Baby Lotion is so 
carefully formulated... why it has been sub- 
jected to the most exhaustive research studies 
in both the laboratory and the clinic. 


These studies have shown that in the pro- 
phylaxis and management of the common der- 
matoses of infancy, Johnson’s Baby Lotion is 
a highly effective agent ...as well as an ideal 
lotion-type product for routine baby skin care. 


Johnson’s Baby Lotion 





Fashion Sources 


Makers of uniforms and accessories 
shown on pages 49-54 are: 

Barco Garment Co. 
937 E. Pico Blvd., Los Angeles 21, Calif. 


Bob Evans Uniform Co. 


1508-14 Harford Ave., Baltimore 3, Md. 


Dix-Make Uniforms 
29 W. 30th St., New York 1, N.Y. 


Tiffiny : 
1350 Broadway. New York 18, N.Y. 


Paragon Uniform Co. 
224 Fifth Ave., New York, N.Y. 


Roberts Incorporated 
1350 Broadway, New York 18, N.Y. 


D’ Armigene 


179 Madison Ave., New York 16, N.Y. 


Bruck Shops “The Uniform Center of KX. ¥.” 
59 E. 59th St., New York 22, N.Y. 


White Swan Uniforms, Inc. 
Yonkers 1, N.Y. 


Puritan Uniform Co. 
1350 Broadway, New York 18, N.Y. 


Other uniform companies are: 


Ackley Uniform Co. 
113 S. Dearborn, Chicago, IIl. 


Angelica Uniform Co., Inc 
107 W. 48th St., New York 19, N.Y. 


Bencone Uniforms, Inc. 
222 W. 34th St., New York 1, N.Y. 


Budget Uniform Center 
1124 Walnut St., Philadelphia 7, Pa. 


Edward Hyman Co. 
1600 E. 16th St., Los Angeles 21, Calif. 


Made-to-Measure Uniforms 
Georgiana 3, Ala. 


Manhattan Uniform Co. 
509 S. Wabash Ave., Chicago 5, IIl. 


Nursecraft Uniforms 
134 E. 59th St.. New York 22. N.Y. 


Preen Uniforms, Inc. 
204 E. 23rd St., New York 10, N.Y. 


Smartex 
Uniform Corporation of America 
118-122 E. 59th St., New York 22, N.Y. 


Stein Uniform Co. 
21 W. Fayette St., 


White Rock Uniform Co. 
5 N. Village Ave., Rockville Centre, N.Y. 


York Uniform Co., Inc. 
1350 Broadway, New York 18, N.Y. 


Baltimore 1, Md. 


Any of these companies will be happy to sup- 
ply you with information about their products, 
upon request. Please direct your inquiries to 
company address, Dept. 
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WHERE TO FIND 
OUR ADVERTISERS 


American Felsol Company : 66 
Aseptic Thermo Indicator Co. 67 
Bauer & Black (Div. of Kendall Co.) 62 
Bayer Aspirin 7 : 71 
Becton, Dickinson & Co. 19 
Bristol-Myers Company ; BC 
Bruck Shops io 92 
Burroughs "Weidicsne eS ca .. 96 


Carnation Company 

Chesebrough Manufacturing Co. 8: 
Clinic Shoe for Young Women in White _13 
Cooperative Buying Service 1 


Desitin Chemical Co. —... ae 26 
Se eee ee 
Benes, Ine. —.............. 70 


Fleet Company, C. B. 23 
Flents Products Co., Inc. 78 
Florists’ Telegraph Delivery Assoc. 75 


General Foods Corp. 





Haymaker Shoe Corp. : 90 
Homemakers Products Corp. Peres 72 
Identical Form, Inc. : 69 
Johnson & Johnson 8, 93 
Knox Gelatine Company, Inc., Chas. B. 9 
Kress & Owen Company 65 
Lavoris Company, The 
Lederle Laboratories IBC 
Leeming & Co., Inc., Thomas 6 
Los Angeles County Hospital System 84 
Marcelle Cosmetics, Inc. : 14 
Massengill Co., S. E. REY RTS Se 24 
Medical Bureau, The ae ieee 86 
Medicone Company, The Spe ae™ 20 
Mennen Company, The 77 
New York Pharmaceutical Co. _.. ; 66 
Num Specialty Co. i aS 78 
Pacquin, Inc. sdudusicheeielacubienaelnae ceccs 
Pharmaco, Inc. i Sw 
Pharmaseal Laboratories Dacia bosecmad santas eee 
Postum ae 2% 
Resinol Chemical Company  ................... 88 
Sanka . kate Runiacct accents 91 
Schering Corporation — 15 
Seeck & Kade, Inc. 
Shield Laboratories — 17 
Squibb & Sons, E. R. Div. of 

Mathieson Chemical Corp. —........... 79 
Tampax Incorporated ee eee 
U. S. Army Nurse Corps — Y 
Viek Chemical Co. ££... 5, 89 
Wander Company, The Pat ee 4 
Whitehall Pharmacal Co. —........... £0, 62 
White Laboratories, Inc. 2 12, 74 
White Swan Uniforms, Inc. 85 
Winthrop-Stearns, Inc. . 87 
Zonite Products Corp. 3 
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For the well-being 
of your patients 


TAMPAX 


intravaginal protection 
during menstruation. 
Three absorbencies. 
Accepted for Advertising 


in Publications of the 
American Medical Association 


TAMPAX INCORPORATED 
Palmer, Massachusetts 


RN-15 





Keep the beauty of your skin 


Lanoline supplements the natural 
oils of your skin. It provides 
protection against the drying 
effects of soap and detergents. 
« smooth and creamy = 
- delicately perfumed «+ pleasant to use « 





- BURROUGHS 
WELCOME & CO 
Rh APE. RcanOE © * 


ellCcOME in Loilet Janoline 


with Solid 
& and Liquid Petrolatum 





: BURROUGHS WELLCOME & CO. (U.S.A.) INC. 
DEPT. B3, TUCKAHOE 7, NEW YORK 
Please send me a sample of 
‘Wellcome’® brand Toilet Lanoline purse size, % oz. tube 
with Solid and Liquid Petrolatum. desk size, 1% oz. tube 


Name: for the nursery, \ \b. jar 


Address: 








q free sample on receipt of this coupon 














When the patient is ‘run down’ Cn, 
) 


When the patient is ‘run down,” the 
doctor may diagnose anemia and pre- 
scribe either PERIHEMIN or PRONEMIA. 
If he does, look for a marked improve- 
ment in the patient’s general health. 


Each of these Lederle hematinics con- 
tains every known hemopoietic factor, 
including Purified Intrinsic Factor Con- 
centrate. PRONEMIA is the most potent 
oral hematinic available. It is indicated 
for all treatable anemias, pernicious 
anemia included. One capsule daily is 
the usual dose. If the patient prefers a 
more frequent administration, the doctor 
can choose PERIHEMIN, a proved and 
popular blood-builder—normal dose, 
3 capsules a day. 

PERIHEMIN ... PRONEMIA— both excel- 
lent, both Lederle! 


PRONEMIA 


Hematinic Lederle 


PERIHEMIN 


lron, 12 ©, Folic Acid, Stomach, 
Liver Pon Purified Intrinsic Factor 


Concentrate, Lederle | 











LEDERLE LABORATORIES DIVISION AMER/CAN Ganamid COMPANY Pearl River, New York 


KREG. US. PAT. OFF. 














BETTER 
TOLERATED 
SALICY LATE 
THERAPY 










For Headache, Neuralgia, Minor Aches and Pains 
BUFFERIN® because... 


1. It gives fast pain relief—acts twice 
as fast as aspirin.* 

2. Even large doses seldom cause gas- 
tric upsets.” 


For Arthritis—and Other Rheumatic Disorders 









BuFFERIN contains acetylsalicylic acid 


BUFFERIN because... (5 gr. per tablet), for prompt analgesia, 
1. It provides effective, better-tolerated plus magnesium carbonate and aluminum 
relief of pain. glycinate. 


2. There were no gastric upsets with Available—bottles of 12, 36, 60 and 100 
BuFFERIN in 70% of hospitalized tablets. 
arthritic patients who couldn’t tol- References: 1. J. Am. Pharm. Assoc., Sc. Ed. 
erate aspirin.* This is an important 39:21 (Jan.) 1950. 2. Ind. Med. 20 :480 (Oct.) 
Suding, der astinitices-are 3 to 9 1961. 3. In Press, 4. J.A.M.A. 141:124 (Sept. 10) 
times as susceptible to gastric up- WHENEVER SALICYLATE THERAPY IS INDICATED 


sets with straight aspirin as the gen- BUFFERIN Acts Twice as Fast as Aspirin 
eral population. Does Not Upset the Stomach 


3. The antacids in Burreri 3 not 
lower the blood salicylate levels as BRISTOL-MYERS CO., 
sodium bicarbonate does.‘ 19 W. 50 St., New York 20, N. Y. 
= 
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